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SUB Report 


By HARRY IRWIN 
SUB Chairman 

UIC INCOME TAX 
REPAYMENT 

I will attempt to bring you up to 
date on our claims for Income Tax 
repayment. 

I was invited and attended a meet- 
ing with the 
company on 
March 21st on 
the problem of 
Income Tax Re¬ 
payment. This 
meetingwascall- 
ed by the Inter¬ 
national Union 
and the Inter¬ 
national rep¬ 
resentative Pat 
Clancy and two 
members of the Intra Corporation 
Council and myself. The first part of 
the meeting dealt with how our 
members could apply and make "ap¬ 
plication for their Income Tax re¬ 
payment. Above is sample copy of 
the official receipt that you need for 
each year 1979, 1980, 1981. 

When you submit your income tax 
repayment receipt you will also be 
required to file a SUB application 
available at the SUB office on Park 
Road South. 

If you have your receipts for 1979, 
1980 or lySl and you nad an income ' 
tax repayment of your unemploy¬ 
ment insurance benefits then you can 
take these receipts to the SUB office 
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on Park Road South, where they will 
be stamped with the date they are 
received and placed on file to be 
paid. For our members that are not 
able to locate their official receipts 
we will be bringing out a form that 
you can get to fill out and send to 
Revenue Canada tcyobtain the neces- 
-sary information td apply for the un¬ 
employment insurance r^ayment. 

The Union has also agreed that no 
claims will be paid from the SUB 
fund until it reaches tte next level 
'iil.OO — 29/.49. 

We have also agreed that the SUB 
fund would only pay out 200 claims a 
month. This is to protect the fund 


Over 200 Cheques Written 
by Hand 

Total Over $409000.00 


Local 222, UAW 

General Membership Meeting 

Thursday, April 7,1983, 

7:30 p.m. UAW Hall 
44 Bond St. East, Oshawa 


Veti7S and \%ews 
from Parts 


By TOMMY THOMPSON 

UAW Placement Co-Ordinator 

I represented the Union at the 
New Hires Orientation, and one of 
the questions that I was asked by our 
members from other Local Unions in 
Canada, who 
were exercising 
their preferential 
hiring rights in 
Oshawa, was, 
are we entitled to 
Short Work 
Week Benefits? 
The chairman of 
the GM Shop 
Committee, Phil 
Bennett, and I 
got in touch with 
our SUB representative, Larry 
Ladd, who in turn discussed the 
question with GM management re¬ 
sponsible for Short Work Week Ben¬ 
efits, and it was only after these dis¬ 
cussions that I assured our members 
that they were entitled to Short Work 
Week Benefits for the week ending 
on Sunday, March 13, 1983. 

On Thursday, March 17, 1983, I 
was informed that the hours that had 
been spent by management 
representatives in the Payroll Sec¬ 
tion had not produced the Short 
Work Week Benefits. The Payroll 
representative of management said 
that the computer had something in 
place that rejected the Short Work 
Week Benefit for the new hires that 
had exercised their preferential hir¬ 
ing rights in the Oshawa plant. 

As a direct result of Chairman Phil 
Bennett’s intervention, discussions 
with the sujjervisor of S & A and 
SUB benefits personnel, Larry 
Ashton, and myself, an agreement 
was produced that special hand writ¬ 


ten cheques would be made available 
to our members. On Friday, March 
18,1983, those cheques were handed 
out to over 200 of our preferential 
hire members in the Truck Plant 
cafeteria, on the job and from the pay 
office, totalling more than 
$40,000.00. 

On behalf of our preferential hires 
from London, Windsor, St. 
Catharines, St. Eustache and St. 
Therese, I want to thank Chairman 
Phil Bennett and SUB Representa¬ 
tive Larry Ladd for their help,' and a 
special thanks to the supervisor of 
S&A and SUB benefits personnel, 
Larry Ashton, and the SUB and pay¬ 
roll personnel who made it all pos¬ 
sible by hand writing over 200 
cheques totalling over $40,000.00. 

WIRING & HARNESS 

PHASED OUT 

I was very disappointed, to say the 
least, when one of our Wiring & 
Harness members had to file a griev¬ 
ance at the Union Hall because her 
seniority rights were violated. I had 
hoped that this article would have 
described the completion of the work 
that started in the summer of 1982 
when the Wiring & Harness was 
phased out. I had intended to thank 
all of the people who worked so hard 
on behalf of all the Wiring & Harness 
workers, but this will have to wait 
until a member who has a seniority 
date in 1954 and a spotless record 
with GM is successful with her out¬ 
standing grievance. 

THANK YOU 

I would like to thank all the mem¬ 
bers who took the time to vote on 
March 22, 1983. A special thanks to 
those members who supported me 
and elected me as a UAW Con¬ 
vention Delegate. 


and we would only pay 200 claims 
per month as long as the fund does 
not drop down into the next 
bracket. 

This policy has been agreed to pro¬ 
tect the fund, but also to start paying 
these claims, and also to ensure that 
the fund will be in fair shape for the 
summer changeover. 

VACATION PAY ALLOCATIONS 

In the past year amendments have 
been made to the Unemployment In- 
sur aace regulations. These regu¬ 
lation amendments could sig¬ 
nificantly alter our previous method 
of vacation pay earnings allocation. 
At our meeting on Tuesday, March 
21st, the company made the Union 
aware of the interpretation of the 
amended regulations. 

As soon as I was back in the Union 
Hall I contacted the manager of the 
Oshawa Unemployment Insurance 
office and we have asked for a meet¬ 
ing with him to discuss the inter¬ 
pretation. 

From first glance I would say this 
could be a whole new ball game as far 
as vacation pay allocations is con¬ 
cerned and I look forward to this 
meeting and will keep you informed. 


RETIREE’S 

MEMBERSHIP 

MEETING 

Monday, AprilUth 

ELECTIONS OF 
STANDING 
COMMITTEES 

1:30 p.m. 

UAW Hall 

Three (3) attendance draws 


RETIREE 
CHAPTER - 
DANCE 

Friday, 

April 29th, 1983 
UAW Hall 
8 p.m. — 1 a.m. 

Refreshments 
$3.00 per person 
Union cards must 
be shown 
No ticket sales 
at the door 


By BURT BUSKER 
District Committeeman 
PARTS LAYOFF ANNOUNCED 
Subsequent to the company 
announcement made on February 
11, 1983, that Parts and Service 
would end up with approximately 
170-200 em¬ 
ployees before 
the year end, the 
company in¬ 
formed the 
Union on Fri¬ 
day, March 11, 
1983, that 
another one 
hundred and fifty 
(150) employees 
will be laid off 
progressively 
between March 11, 1983 and March 
18, 1983. This is over and above the 
fifty (50) employees to be laid off as 
per previous announcement. The 
company stated that the paragraph 
65A and paragraph 65B placement 
cases affected by this layoff will 
temporarily be retained and placed 
on layoff status for job placements. 

The possibility could exist that 
more senior seniority employees are 
placed on layoff from Parts and Ser¬ 
vice over junior seniority em¬ 
ployees. In acco^^ance witb the lav 
off and recall provisions of the local 
agreement, paragraph 11 employees 
are to be laid off by seniority order, 
from a seniority group within a 
department in excess of the balance 
of a work week or three (3) working 
days, whichever is greater. The total 
hourly rated work force in Parts and 
Service will be cut back to approxi¬ 
mately two hundred and twenty (220) 
employees. 

The seniority cutoff date in the 
General group will be January 29, 
1953. I have informed our top com¬ 
mittee of the most recent layoff 
announcements. Top management 
had stated to the Union that the 
company was presently conducting a 
“study” concerning the “feasibili¬ 
ty” of having two Parts warehouses 
in Ontario. At this time the company 
have denied any complete closures 
of the Oshawa Parts and Service. 

THE FUTURE OF 
PARTS PREDICTED 
At a meeting with our top com¬ 
mittee and superior management on 
Wednesday, March 16,1983,1 stated 
my own opinion in regards to the fu¬ 
ture of Parts and Service, and/or its 
existence. At that time I based my 
opinion on the latest happenings tak¬ 
ing place in the warehouse. 1) All 
supervisors including the General 
Supervisor and the assistant super¬ 
intendent are being given interviews 
for possible salaried transfers to 
other areas in the plant, or to the 
Woodstock Parts warehouse. 2) 
Parts management decision to 
“halt” the relocation “program” of 
moving fast selling stock items to the 
central location of the Parts ware¬ 
house. 3) Parts management decision 
to “halt” any stock coming into the 
Oshawa, Parts warehouse from 
Woodstock to supply our bins with 
stock. 4) It has been confirmed by the 
company that the Woodstock ware¬ 
house will service the GM dealers 
“West” of Belleville, Ontario and 
the Quebec Parts warehouse will 
service the GM dealers “East” of 
Belleville, Ontario. Even though 
“no” official announcement has 
been made by the company to close 
the Parts Warehouse in Oshawa for 


good — lean see the “writing on the 
wall”. You cannot run a baseball 
team without a ball, bat, pitcher or a 
coach, similarly you cannot continue 
to operate a Parts plant without a 
supply of stock, dealers, nor is Gen¬ 
eral Motors going to run the place 
without supervisors. 

PLANT CHAIRMAN BENNETT 
TAKES ACTION 

At the meeting on Wednesday, 
March 14, 1983, our plant chairman 
questioned the company re the lay¬ 
offs and the possibility of closing the 
doors of the Oshawa Parts ware¬ 
house. At this time the company still 
“denied” the plant closure of the 
parts warehouse. Although the com¬ 
pany could not deny the fact that 
our work was being transferred to 
Woodstock, Ontario. 

Brother Phil Bennett pointed out 
to the company that any laid off 
workers from Parts and Service 
should be given flow rights with full 
seniority with their jobs to the Wood- 
stock Parts warehouse, back-dating 
to the initial announcements made 
by the company on February 11, 
1983, that the Parts Oshawa Ware¬ 
house work force would be reduced 
to 170 employees before the year 
ending. 

Chairman Phil Bennett has con 
tacted our International Union office 
to request the assistance of our 
UAW Director to allow seniority 
employees to flow with their jobs, 
when effected by plant closures — 
partial of plant closures, or transfer 
to work between GM plants. 

I have ptersonally made every ef¬ 
fort by bringing the Parts layoff 
announcements to the attention of 
the GM-UAW Council. President 
Ted Murphy informed me that he 
would approach the company on set¬ 
ting up a meeting in dealing with 
“pension” related concerns. The 
company opened the doors by allow¬ 
ing salaried personnel to retire ear¬ 
lier than usual, so why can’t the same 
be done for the hourly rated workers 
in Parts and Service, who are forced 
out by layoffs to chase the fast mov¬ 
ing assembly line jobs. 

The Parts and Service workers are 
all “senior” seniority employees — 
not everyone is eligible to retire, 
some employees are not age 55 or 
some employees do not have 30 
years of service. I do hope that 
everyone in our Union will respect 
the “principles” of “seniority” laid 
down by our fore-fathers in our 
Union, upon its foundation and our 
existance of our Union. 

What would be the role of our 
Union, whereas “seniority” was 
disregarded and everyone was laid 
off transferred — selected by 
“choice”. Many senior seniority 
Parts workers have not worked on 
the fast moving assembly line jobs 
for many years. Their age and physi¬ 
cal shape makes it nearly impossible 
to function on these types of jobs. 

We have, been given to understand 
that “Woodstock” is working 10 
hours a day, six days a week, with 
the prospect of having to hire new 
employees off the street. In con¬ 
clusion, let us hope that either a 
member of high management or the 
top International Union leadership 
can prevent the permanent closing of 
the Oshawa Parts and Service be¬ 
cause “we are too young to die, but 
not too old to deserve a better job the 
few remaining years before re¬ 
tiring’ ’. 
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SUB REPORT 

Overtime and Short Work Week 
Benefit Examples 


By LARRY LADD 
SUB Representative 

THANK YOU 

Please accept my sincere 
thanks and appreciation for 
electing me as a UAW 
Convention Delegate and a 
special thank you to the 
scrutineers, supporters and 
also the Election Com¬ 
mittee members. Once 
again, thanks. April 1st, 
1983, is Good Friday, Pref¬ 
erential Hires are entitled 
to short work week benefit 
if they do not receive the 
Statutory Holiday Pay for April 1st, 1983. 

If you are entitled to short work week 
benefit but do not receive it, ask your foreman 
to file a G-62 short work week application. 
Guidelines Relating to a Change in Ad¬ 
ministration of 

Short Week Benefits Due to Limitation 
of Overtime 

Hours Included in Compensated or 
available Hours 

Effective for Weeks Beginning on and 
after January 3, 1977 

During the 1976 Canadian Automatic Short 
Week Benefit Plan negotiations, the Company 
and the UAW agreed to aCanadian Automatic 
Short Week Benefit Plan amendment effective 
for weeks beginning on and after January 3, 
1977, which results in a change in the ad¬ 
ministration of Short Week Benefits. 

The Plan amendment results in placing a 
limit, under certain conditions, on the number 
of overtime hours worked or made available 
which can be used to offset hours of layoff for 
purposes of calculating the amount of any 
Short Week Benefit payable. The Plan lan¬ 
guage under section 9, Definition (2) provides 
as follows; 

‘ ‘ Effective for Weeks commencing on or 
after January 1, 1977 with respect to 
which the Employee has 1 or more 
Years of Seniority, Compensated or 
Available Hours as determined under 
this Definition (2) will exclude any hours 
of overtime in excess of two hours that 
are either worked or made available 
subsequent to a layoff of Employees 
during the Week unless notice of intent 
to work overtime has been given to Em¬ 
ployees by the Company prior to the 
layoff. Notice of intent to work over¬ 
time shall include without limitation 
either notice of the overtime schedule 
which would be applicable to the Em¬ 
ployee or an offer to work to the Em¬ 
ployee." 

Thus, for weeks beginning on or after 
January 3, 1977, if notice of intent to work 
overtime has not been given to employees be¬ 
fore a layoff occurs, overtime which is worked 
or made available during that week but follow¬ 
ing the layoff and which is in excess of two 
hours will not be included in determining 
Compensated or Available Hours for pur¬ 
poses of calculating the Short Week Benefit. 
Three broad guidelines are suggested as 
follows: 

— Any overtime hours worked or made 
available prior to the hours of layoff in a 
Week are considered Compensated or 
Available Hours (the same as they were 
under the 1973 Plan). 

— Any overtime hours worked or made 
available following the hours of layoff in 
a Week are considered Compensated or 
Available Hours if notice of intent to 
work the overtime was given prior to the 
layoff (the same as they were under the 
1973 Plan). 

— Up to two overtime hours worked or 
made available per Week for which 
notice is given after a layoff has oc¬ 
curred are considered Compensated or 
Available Hours (i.e., are used to offset 
the hours of layoff); overtime hours in 
excess of two which are first scheduled 
or made available after a layoff has oc¬ 
curred during a Week cannot be used to 
offset layoff hours incurred earlier in the 
Week. 

Notice of intent to work overtime later in 
the week which is given in anticipation of a 
layoff later in the day should not be considered 
as notice given prior to the layoff. However, if 
layoff hours (anticipated or not) are ex¬ 
perienced later in the week (after the day on 
which notice is given of intent to work over¬ 
time later in the week), all of such overtime 


hours worked or,available later in the week for 
which notice had previously been given can be 
used to reduce Short Week Benefits which 
would otherwise result from such subsequent 
layoff. If an unanticipated layoff occurs later 
in the day during which a notice of intent to 
work overtime later in the week has been 
given, the two-hour limitation does not apply. 
For example; a plant or department is 
made aware on Tuesday morning that a 
part or material shortage (created by 
problems in a supplier department, 
plant or non-GM source) will cause 
short hours later that day. A notice is 
therefore posted by 9:00 a.m. on such 
Tuesday that Saturday overtime is 
scheduled. Employees are later sent 
home after 5 hours work that Tuesday. 

In this situation, the 2-hour overtime 
limitation would apply to the Tuesday 
layoff since the Saturday overtime 
notice was posted on Tuesday in antici¬ 
pation of a layoff later that same day. 

However, in the above example, if 
the plant or department knew that the 
pending part or material shortage of 
which they were made aware on Tues¬ 
day morning would not cause a short 
hours until Wednesday, the Tuesday 
posting of the overtime schedule to be 
worked later in the Week would negate 
the application of the 2-hour overtime 
limit against the anticipated Wednesday 
layoff hours. 

For example; a department is scheduled 
to work 8 hours per day Monday 
through Friday. On Wednesday, it is 
determined that Saturday overtime will 
be necessary to meet increased pro¬ 
duction requirements and such over¬ 
time notice is posted Wednesday morn¬ 
ing. Later in the day Wednesday a con¬ 
veyor breakdown causes the employees 
to be sent home 3 hours early. Since the 
conveyor breakdown causing the short 
hours on Wednesday — the same day 
that the Saturday overtime notice was 
posted — was not anticipated at the time 
of such posting, the 2-hour overtime 
limitation will not apply to the Wednes¬ 
day layoff. 

A blanket, routine notice of overtime given 
for the sole purpose of reducing possible, but 
not anticipated, Short Week Benefit liability 
(i.e., overtime which would not be worked 
unless a layoff occurs) would not be con¬ 
sidered to be within the spirit of the advance 
notice provision. 

There are no special exceptions to the ap¬ 
plication of the 2-hour overtime limitation 
provisions because of the reason for the lay¬ 
off, whether caused by machine breakdown, 
parts shortage, acts of God, failure of public 
utilities, non-GM supplier labour disputes or 
any other reason. 

In plants providing arrangements for em¬ 
ployees to volunteer for overtime assignments 
in advance, the notice of intent to work over¬ 
time for such employees shall be considered 
as having been given at the time and date they 
are notified of the availability of such over¬ 
time. 

Several examples of short work weeks and 
the number of hours payable as Short Week 
Benefits under the 1976 amended provisions 
are attached. 

It is important to note that this new Cana¬ 
dian Automatic Short Week Benefit Plan pro¬ 
vision to exclude certain overtime hours from 
Compensated or Available Hours used in the 
calculation of a Short Week Benefit, will re¬ 
quire implementation of an on-going local 
plant record keeping procedure to include the 
time and date notice of intent to work over¬ 
time was posted or given to an employee, as 
well as the days and hours of overtime 
scheduled or made available. AH necessary 
procedures and records to implement this new 
overtime limitation provision must be de¬ 
veloped and/or maintained jointly by the local 
plant personnel, accounting and other appli¬ 
cable departments. It is suggested that the lo¬ 
cal plant practice regarding the furnishing of 
notice of intended overtime to employees 
should be reviewed to ensure that notice of 
intended overtime hours is posted or overtime 
is otherwise offered to employees as soon as 
possible after overtime requirements have 
been determined. 

Examples of Short Week Benefits Under 
Amended Provisions of 1976 Canadian Au¬ 
tomatic Short Week Benefit Plan Effective 
Weeks Beginning on and after January 3, 
1977. 


1. Employees are laid off for two hours on 
Monday and work their normal shifts Tuesday 
through Friday. On Thursday, the employees 
are offered or are scheduled for eight hours 
overtime on Saturday. 

M T W Th F S Tot 
Hrs. Worked or Available 6 8 8 8 8 8 46 

Hrs. Laid off 2 2 

Short Week Benefit: None 
Explanation: The limit of two overtime hours 
can offset the two hours of 
layoff. 

2. On Friday a notice was posted that the 

employees’ department would work the 

Saturday in the following week. During the 
following week employees are laid off for 
three hours during each of the first three days 
of the week. 

M T W Tb r S Tol 

Hrs. Worked or Available 5 5 5 8 8 8 39 

Hrs. LaidOfT 3 3 3 9 

Short Week Benefit: Payable for one hour 
Explanation: All eight hours of Saturday over¬ 
time offset eight of the nine 
hours of layoff. All of the over¬ 
time hours are considered in 
calculating the Short Week Ben¬ 
efit since notice of the overtime 
was given prior to the layoff. 

3. Employees are offered or work two 
hours’ overtime on Monday and Tuesday. On 
Wednesday employees are laid off for one 
hour and are again laid off for four hours on 
Thursday. 

M T W Th F Tot 
Hrs. Worked or Available 10 10 7 4 8 39 

Hrs. Laid Off 1 4 5 

Short Week Benefit: Payable for one hour 
Explanation; All of the overtime hours 
worked or available can be 
used to offset layoff hours 
since the overtime period was. 
scheduled and occurred prior 
to the layoff. 

4. Employees are sent home 0.5 hours early 
each day Monday through Friday. On Wed¬ 
nesday, the employees are notified they will 
be sent home after 7.5 hours and that they are 
scheduled or offered eight hours of work for 
Saturday. 

M T W Th F S Tot 
Hrs. Worked or Available 7.5 1 '^ 7.5 7.5 7.5 8 45.5 
Hrs. Laid Off .5 .5^ .5 .5 .5 2.5 

Short Week Benefit; None ' 
Explanation: The half hour of layoff on 
Thursday and on Friday can be 
offset by one of the Saturday 
overtime hours since the 
Saturday overtime was 
scheduled prior to the layoff on 
those days. The 1.5 hours of 
layoff incurred earlier in the 
week can be offset by the 
Saturday hours since the 
2-hour overtime limit applica¬ 
ble to such earlier layoff is 
greater than the hours lost. 

5. Employees are laid off for three hours on 
Tuesday and at the same time are offered three 
hours of overtime on Thursday. 

M T W Th F TM 
Hrs. Worked or Available 8 5 8 II 8 40 

Hrs. Laid Off 3 3 

Short Week Benefit: Payable for one hour 
Explanation: Since the number of overtime 
hours exceeds the applicable 
2-hour limit, only two hours of 
the overtime can be used to off¬ 
set laypff hours since the notice 
of the overtime was given at the 
time of the layoff. 

6. Employees laid off for four hours on 
Monday. On Thursday the employees are of¬ 
fered eight hours of work on Saturday. 

M T W Th F S Tm 
Hrs. Worked or Available 4 8 8 8 8 8 44 

.Hi^; Laid Off 4 4 

Short Week Benefit: Payable for two hours 
Explanation: Only two of the Saturday over¬ 
time hours can be used to offset 
the hours of layoff because 
notice of the overtime was given 
after the layoff occurred. 

7. Employees are laid off for three hours on 
Monday. On Tuesday they are offered eight 
hours of work on Saturday. On Wednesday 
they are laid off for four hours. 

M T W Th F S Tot 
Hrs. Worked or Available 5 8 4 8 8 8 41 

Hrs. Laid Off 3 4 7 

Short Week Benefit: Payable for one hour 
Explanation: Only two of the hours of layoff 
on Monday can be offset by the 
Saturday hours since notice of 
the overtime was given follow¬ 
ing that layoff. All of the layoff 
hours on Wednesday can be off¬ 


set by the hours available on 
Saturday since the notice of' 
overtime was given prior to that 
layoff. 

8. Employees are laid off four hours on 
Monday and four hours on Wednesday. On 
Thursday they are offered eight hours of work 
on Saturday. 

M T W Th F S Tol 
Hrs. Worked or Available 4 8 4 8 8 8 40 

Hrs. Laid Off 4 4 8 

Short Week Benefit: Payable for six hours 
Explanation: Only two of the layoff hours dur¬ 
ing the week can be offset by the 
overtime hours because the 
2-hour limit applies if the notice 
of the overtime is given after the 
layoff has occurred. 

9. Employees are notified in advance of the 
week they will be on a ten-hour schedule 
Monday through Friday. On Wednesday the 
employees are sent home after four hours and 
are on layoff all day Thursday. On Friday the 
employees work ten hours and are offered 
eight hours of work on Saturday. 

M T W Th F S Tot 
Hrs. Worked or Available 10 10 4 10 8 42 

Hrs. LaidOfT 4 8 12 

Short Week Benefit: Payable for four hours 
Explanation: The four hours of overtime 
worked on Monday and Tues¬ 
day offset the four hours of 
layoff on Wednesday since 
notice of such overtime was 
given prior to such layoff. Two 
of the eight hours of layoff on 
Thursday can be offset by the 2 
hours of Friday overtime since 
notice of the friday overtime 
was given prior to the Thurs¬ 
day layoff. Only two of the 
remaining six hours of layoff on 
Thursday can be offset by the 
^Saturday overtime since notice 
-of the Saturday overtime was 
given following the Thursday 
layoff. 

10. Employees are notified in advance of 

the week that they will be on a ten-hour 
schedule Monday through Friday. The em¬ 
ployees are laid off for eight hours on Wed¬ 
nesday. On Thursday and Friday the overtime 
for those days is cancelled but dso on Thurs¬ 
day the employees are offered eight ho.urs of 
work on Saturday. ' 

M T W Th F S ToJ 
Hrs. Worked or Available 10 10 8 8 8 44 

Hrs. Laid 8 8 

Short Week Benefit: Payable for two hours 
Explanation; The four overtime hours avail¬ 
able on Monday and Tuesday 
can offset four of the eight layoff 
hours on Wednesday since 
notice of such overtime was 
given prior to the Wednesday 
layoff. Only two of the remain¬ 
ing four hours of layoff on Wed¬ 
nesday can be offset by the 
Saturday overtime since tlje 
notice of the Saturday overtime 
was given after the Wednesday 
layoff. 


ATTENTION 

Coaches and managers 
interested in putting 
teams in the UAW Softball 
League. 

MEETING 
ApriH 2th, 1983. 
Room “B” —UAW Hall 
4:00 p.m. 

D. Rafuse 


NOTICE 

Income Tax 
Services Available 
At The 
UAW Hall 
44 Bond St. E. 
Hours: 9 a.m. to 5 p.m. 
Monday to Friday 
Phone: 723-7516 
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By ROY FLEMING 



There is a Banquet and Dance tick¬ 
et for you and yours available. The 
banquet is Saturday, April 9, 1983 at 
the Oddfellows Hall, Simcoe Street 
North, Columbus, Ontario — $10.00 
per person. Telephone President Ed 
at 723-7526, or any other ticket sel¬ 
ler. 

The committee that is in charge of 
the banquet goes to no end to make 
this an excellent night for you, but 
sometimes the winners of the many 
trophies forget to buy their banquet 
tickets. As a result when the name is 
called out and there is no winner pre¬ 
sent, what silence! So please be 
there! — Bill Nicholls, Ted Olenycz, 
Norm McCue, Ron Nicholas, Paul 
Cadet, James McKinlay, Stan Paw- 
luczek. Garnet Knight, John 
Sandercock, William Grealis, Brian 
Lepaerts, and John Bowler. 

1 just love the early spring rains 
that turn the grass so green. This is 
the time of year when plants burst 
from the earth — especially in a 
marsh or swale. To me the Fiddle 
Heads when cooked make a great 
side dish. They taste even better if 
you add a good vinegar or dressing to 
them to spice them up. Fiddle Heads 
are those young green ferns that 
grow so thick. If you pick Fiddlfe 
Heads and wash them they can be 
served in a salad which will also be 
very tasty. You can find these plants 
very (flose to home. Some locations 
to look for them are: along many 
parts of the Oshawa Creek Valley, 
just north of Somerset Pool, south of 
the bridge on Rossland Road, and the 
Newcastle Creek, just down stream 
from the CNR bridge. Probably you 
have your own favourite spots to 
check for Fiddle Heads. 

In the early spring the Cat Tail, or 
Bullrush roots and lower stem can be 
cooked and used as a great spring 
vegetable. When the early Scots ar¬ 
rived from Hudson Bay by way of 
the Red River, they used this food to 


sustain life, because other food was 
very scarce. 

The early spring Leeks can also be 
used as food. They are those wild 
onions. If you wish to be left alone, 
eat some raw Leeks. However, 
Leeks can be cooked in stews, etc. 
Generally Leeks grow on a small hill 
near surface water, in light soil and 
can be picked with such ease. 

Some say the roots of trilliums will 
make you sick if you eat them. How¬ 
ever, I don’t think this is true. Skunk 
Cabbage which can be found near a' 
spring is an early plant that has a 
disagreeable smell. Some people say 
it can also be cooked and used as a 
vegetable. 

My plant book tells me that the 
Jack-in-the-Pulpit, or Indian Turnip, 
has a poisonous root. So, stay away 
from eating it. The green of the early 
Milkweed can be cooked and eaten. 
The Mullen leaves in the very early 
spring are so green and can also be 
cooked and eaten. 

Very early in the spring the Toad 
Stools, that grow from the dead or 
decaying trees and plants, can be 
boiled and boiled and used for food. 
You only boil these if you are next to 
starving. My big Laborador dog de¬ 
lights in chewing the frozen Toad 
Stools when we take our early morn¬ 
ing walks along the Oshawa Creek 
Valley. 

1 personally do ncrt know of any 
wild plants that grow in our area 
which you can not eat at some time 
or another. You may becomj a little 
sick — and perhaps get the woods 
trots, but you will not die. There is an 
old saying that more people die of 
poor whisky than poor food. 

The Ganaraska Forest, which is so 
close to home, is yours to enjoy. This 
early dry spring I have been visiting 
the forest looking for birds. 1 was 
priviledged to find many of them. 

It was about fifty years ago when 
the Ontario government decided to 
buy up many of the abandoned 


farms. These farms were abandoned 
because of bad times and a draught. 
Also, the trees had been denuded 
from the land, especially from the 
hills. The water-table dropped about 
forty feet and many wells had gone 
dry. This move by the government 
was prompted by the annual run off 
through the Ganaraska River. The 
run off was doing many dollars dam¬ 
age. especially to Port Hope. The 
start of the forest made work for 
local people who planted and looked 
after the trees. The trees came from 
the Orono Nursery. 

The government, in its wisdom, 
continued to purchase land. The land 
that was purchased is bordered on 
the east side by highway number 28, 
on the west side by Burketon, on the 
south side by Kendal Road, and on 
the north side by Millbrook. The 
government does not own this com¬ 
plete parcel of land, but does own 
and control many, many acres of it. 

If you visit the Forest, get out of 
your car and walk around and enjoy 
it! The land is mostly sand. Some¬ 
times the soil is raped by those Ter¬ 
rain travelling machines. The owners 
seem to delight in running all over the 
place. 

Visit the old town of Millbrook. 
This town was made famous at the 
turn of the century because of the 
many board feet of pine that was 
shipped from there. If you are in¬ 
terested in fine old brick buildings, 
see the United Church. It is over a 
hundred years old with its’ gracious 
windows, turrets, and over-hanging 
brick work. 

Remember: 

Fish entries — Box 483, Oshawa 

Memberships — $2.00 

Target Shooting 

General Membership Meeting first 
Wednesday each month at 7 p.m.. 
Local 222 Hall. 

See you and yours at the ban¬ 
quet/dance. 



By DON PROSSER 
Chairman 

With the GM Truck Plant having 
returned to two shifts and their “B” 
Body production increased, things 
look a little better at Duplate. The 
anticipated' 
shut-down for 
March 21st was 
cancelled and a 
few members 
who had been on 
layoff since last 
November were 
recalled. At the 
present time four 
from the groupof 
twenty that were 
hired on August 
16, 1976, have been recalled. If 
things stay as they are, at present we 
should have more recalled on April 
1st as we have ten production and 
three skilled trades workers retiring 
on that date. The big question now is 
what is going to happen to the “B” 
Body, as you have probably heard 
GM have slated the change-over to 
the “A” Body for August. However, 
strong rumours are flying; some 
claim the change will not take place 
until November, others claim it will 
not take place until next year, if ever. 
We are watching the situation very 
closely, for if this changeover does 
take place it will have a devastating 
effect on our membership for three or 
four months, even if Duplate gets the 
“A” Body contract, as the change¬ 
over could take this long. 

At the meeting with the company 
in Toronto on March 4th, I voic¬ 
ed the concern of the Intra Plant 
Council with all the vigor possible, 
regarding the serious situations fac- 


Duplate 

ing our membership such as the pre¬ 
carious position of our SUB Fund, 
the heavy layoffs that will come 
when the changeover from “B” 
Body to "A” Body takes place, and 
our deep concern for our members 
•who are presently on long term lay¬ 
offs. We also questioned-them on 
what they are doing to secure new 
orders, i.e. the present “A” Body, 
the “A” Body that will replace’the 
“B” Body when and if the change¬ 
over takes place. 

They have assured us that they are 
pursuing every angle possible to 
achieve new orders both here and 
abroad. A few days after our Toronto 
meeting our plant manager Brian 
Aveson informed me that they were 
bidding for the present GM “A” 
Body glass. The side lite you see on 
display in the canteen is one of these 
parts. Hopefully we’ll get this order 
as we certainly need all they can get 
to bring members back from lay-off. 

In the near future you will be see¬ 
ing a change in the approach to qual¬ 
ity, the program they started a little 
over a year ago is not good enough 
for GM or many of Duplate’s other 
customers. GM is now in the process 
of setting up statistical quality pro¬ 
grams in their plants and have told 
their suppliers that they too must 
have this program. 

GM have told Duplate that they 
have to have this program in place 
and working within certain time 
limits and that they (GM) will be 
coming into the plant to check the 
progress on this. I think everyone in 
the plant knows the problems with 
quality we have had with Honda and 
their insistance on a nearly perfect 
product. The North American car 


builders are finally hearing what the 
consumer is saying, that they will no 
longer pay inflated prices for sub¬ 
standard quality. GM, Duplate’s 
largest customer is determined to re¬ 
gain what they have lost to the im¬ 
ports and the importers are just as 
determined to keep and increase 
their share of the market. All this 
adds up to the increased demand for 
higher quality from the parts 
suppliers. If Duplate doesn't deal 
with this problem properly they will 
lose business and we will lose jobs. 

This Union has always supported 
and encouraged the producing of 
quality products. I do not expect this 
new program to go in without prob¬ 
lems and we have raised many of 
them with the company already, not 
only locally but at the top level meet¬ 
ings also. If you have any ques¬ 
tions or problems on this do not hesi¬ 
tate to call one of the committee. 

We had five (5) grievances at the 
final stage and I am glad to repwrt that 
these were all settled in favour of the 
grievors. Four were on overtime and 
one on EDB for Brother Duffy.” 

As 1 mentioned earlier we have 
thirteen members retiring on April 
1st. These members will be pre¬ 
sented with wallets and a hundred 
dollar bill from their fellow mem¬ 
bers. They are as follows: Gord 
Stacey, Dave McTaggart, Don Fer¬ 
guson, Steve Melnichuk, Sid 
Johnson, Roy Larmer, Bob Johnson, 
Max Johnston, Cliff Harper, Bass 
Krasinski, GregNormoyle, Tom Sel¬ 
lers, Ray Harrison. On behalf of the 
bargaining committee and members, 
I wish all of these Brothers a long 
and happy retirement. 


‘‘A” Body Hardware 
and Paint Shop Report 


By RICK McEACHERN 
Zone 59 Committeeman 

THANK YOU 

On behalf of Brother Bob Wilson 
and myself we would like to thank 
you all for your support during the 
recent Committeeman and Alternate 
elections in our 
Zone. A special 
thanks to those 
Sisters and 
Brothers who 
came inearly and 
helped us at the 
two polling sta¬ 
tions. It is people 
like you who 
take time to get 
involved in your 
Union that 
makes our job a whole lot more 
pleasant. We are pleased to an¬ 
nounce that because of your con¬ 
tinued support we were successful in 
being re-elected for another two year 
term. 

The following are the results: 



Committeeman: 

Rick McEachem 232 {Elected) 
Dave Thompson 79 
Spoiled Ballots 16 
Blank Ballots 4 
Alternate: 

Bob Wilson 241 {Elected) 

Robert St. Thomas 72 
Spoiled Ballots 14 
Blank Ballots 4 

TRANSFER 

On April 1st of each year all Para¬ 
graph 62 Transfers on file have to be 
renewed. So if you wish to renew 
your transfers and you need help 
with the department numbers etc., 
then put in a call for me and I will 
come and get you off the line to give 
you a hand. 

EARLY FRIDAY NIGHT START 

At the time of writing this article 
the referendum on the early Friday 
night start in the “A " Plant has just 
been completed with approximately 
82 percent voting in favor. When this 
new shift start will commence has 
yet to be determined. 


IVorth Plant Report 



By JOHN "WEINER ” PHALEN 
District Committeeman 

1 was very disappointed that we 
had to cancel our North Plant Dis¬ 
trict Dance on March 26, 1983 be¬ 
cause of poor ticket sales. After can- 
vassing the 
committeemen 
on March 21, 
1983, five days 
prior to the 
dance, there 
wereonly 16tick- 
ets sold. We 
will reschedule 
some time in the 
fall to see if we 
get a better re¬ 
sponse because 
the committeemen have informed 
me that no one seems to be interested 
at the present time. 

On April 11, 1983 in the Rad 
Room, the line speed will be in¬ 
creased to 2,400 jobs per shift. This 
will also mean that manpower will be 
adjusted to meet this increase. 

On Wednesday, March 23, 1983, 
at our regular Third Step Meeting, I 
asked Labour Relations if there was 
any truth to the rumours that the 
Rad Room could be moving to Parts 
& Service. The reply I received was 
that they have not been notified on 
any such move (so, folks, no news is 
good news). 

On Thursday, March 17, 1983, 
Committeeman Joe Leith and myself 
met for the second time with 
Management pertaining to an over¬ 
time problem in the Stamping Plant 
regarding Tool and Die. After a very 
heated meeting, it was finally re¬ 
solved on Friday, March 18, 1983, to 
everyone’s satisfaction. 

In recent months, there have been 
many violations of the Collective 
Agreement concerning Paragraph 9 
return transfers throughout the dif¬ 
ferent plants. Also, the company, 
who moves these employees, have 
arbitrarily violated the individuals’ 
rights in lay-offs and recalls pertain¬ 
ing to Paragraphs 11 through 17 of 
our Local Agreement. In many 
areas, the company has, without re¬ 
gard to seniority and with disrespect 
to the Seniority Letters governing 
these provisions, and I repeat myself 
'arbitrarily and without Union 
agreement, placed junior personnel 
on different jobs, making the Union 
take them on. These problems can’t 
and won’Clast forever, but unfortu¬ 
nately the company has created this 
situation, and we, the Union, will 
have to resolve it. 

While I’m hot under the collar, I 
would specifically like to mention 


The next Duplate Unit member¬ 
ship meetings will take place April 
12th, 1983, at the UAW Hall, at 1:00 
p.m. and 7:00 p.m. See you there. 


Department 52, Material Handling, 
where a Brother told me that he was 
informed by another Union rep¬ 
resentative from the South Plant that 
1 was in agreement with the placing 
of placement cases whose seniorities 
do not prevail in this department. 
This cannot be further from the 
truth. I have disagreed and ques¬ 
tioned the company on these moves 
on numerous occasions, and along 
with all District Committeemen, 
have challenged the company on 
their practice of disrespect for our 
seniority provisions. Unfortunately, 
the Company has made several 
moves, resulting in grievances filed 
mainly in the South Plant, and 1 can 
assure you, the membership, that 
both myself and other District 
Committeemen, along with the 
chairman, will be working to correct 
this problem. 

In closing, I would like to say that 
it is impossible for me to get around 
to see all individuals within the 
North Plant because of the size and 
population. That is why I rely on the 
committeemen to keep me informed 
of the different things happening 
within their respective zones. 

So, remember, if you have a prob¬ 
lem, call your committeeman. 


SVB 

Report 

By CONNIE LOCKHART 
SHORT WORK WEEK BENEFFP 
I would like to welcome all the pre¬ 
ferential people that have just started 
to work in Oshawa, in the month of 
March, The Preferential people who 
as of April 1st, 
have not had 30 
days in the 
Oshawa plant 
and have over 
one year senior¬ 
ity, will be paid 
eight (8) hours 
short work 
week. I would 
like to also re¬ 
mind the Pre- 
ferentialsthatfor 
the week they started, they are also 
to be paid forty (40) hours wages or 
short work week to make up to 40 
hours. 

INCOME TAX REPAYMENT 
The ground work for payment of 
the 1979, 1980, 1981, Income Tax re¬ 
payment is finally in place. The 
forms you must have are outlined in 
Harry Irwin’s column. The forms 
plus application are to be turned in to 
the SUB office at Gate 25, Park 
Road. For information call: 644-6077 
or 644-6078. 
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FOR SALE 


GENDRON BABY CARRIAGE, 3-in-1, 
carriage, stroller and car bed, swivel 
wheels, shopping basket, used one 
summer, $60. Call: 723-6812 


EXPLORER TRUCK CAP $200 or best 
offer. Call; 985-7124 


CHESTERFIELD SET, 10 HPMF Riding 
tractor — 42" mower, 1974 Chevelle 
$200, motoi stand, 350 Buick motor and 
transmission, PB Durham Bull. Call: 
623-5256 


1981 YAMAHA 250 Enduro Motorcycle 
$1,200, excellent condition. Portable 
washer spin dryer made by Forsail. Call: 
666-3139 after 6 p.m. 


1982 GRAND PRIX PJ Model, 11,000 
KM, 2 tone, copper-brown, loaded. 
$11,500. Call: 728-5926 


GIRLS SIZES 12-14 dresses, sweaters, 
blouses, leather jacket, ladies size 12 
dresses. Variety used dishes. Call: 725- 
5306 


1970 TRAVELAIRE house trailer — 19' 
in excellent condition, fridge, stove, 
furnace, hot water, toilet, shower, 
canopy, tanks, etc. $3500. Call: (705) 
743-1513 Peterboro 


1967 16' LALE DAUPHI trailer, fridge, 
stove, oven, sleeps 8, $3000. 1974 Olds 
Wagon 455-4 bbl. $400 as is. Call: 433- 
8012 


21 CU. FT. FREEZER $150. Parlour 
stove $40. Call: 576-7008 


PAIR OF custom built speakers, high 
power handling, 15" mid woofer, 10" 
horn tweeter, suitable forcommercial or 
home use, $400 pair. Call: 579-3047 


FOUR G78-15 FIRESTONE steel-belted 
radial tires W/W 40,000 KM, asking 
$100. Call: 728-4596 


BOX TRAILER 8" wheels, good tires, 
good condition, asking $200. Call: 728- 
4596 


1980 YAMAHA IT 125 Enduro, excellent 
condition, asking $800 or best offer. 
Call: 723-6245 after 5 p.m. 


1973 CHEVELLE PS, PB, AM-FM cas¬ 
sette, has header-hood scoope, me¬ 
chanically A1, 2 door, $650 B.O. Call: 
723-5665 between 4-6 p.m. or 10-11 p.m. 


ZEBRA FINCHES all colours $10 a pair. 
Call: 725-8856 after 5 p.m. 


1976 MONTE CARLO 350 V8, PS, PB, 
AM-FM stereo 8 track, air, tilt wheel, 
good condition, fireplace screen 26"x 
36". Call: 725-7249 


1981 CHEV '&-TON, PS, PB, auto, trans., 
Scottsdale. 1973 front-end for Pontiac. 
TM100 Susuki Dirt Bike. 175 Yamaha 
Dirt Bike. Call: 725-0780 


1974 MUSTANG II, V6, good condition 
outside and inside. Very good on gas. 
67,000 miles, asking $1800. Certified or 
best offer. Call: 576-4075 


DELUXE OXY-ACETYLENE gas welding 
outfit $175. AM-FM Multiplex stereo 
with 8 track and turntables $150. Boys 
CCM 10-Speed $100. Call: 623-6886 


1979 PONTIAC PARISIENNE, 4 door, 
305, V8, PS, PB, auto A/C, AM-FM Cas¬ 
sette Clock stereo, 53,000-1- KLM $4775. 
Call: Orono 983-5035 


F78-15 BELTED SNOW TIRES on rims. 
15" rims and 4 GMC hub caps, kitchen 
table with 4 chairs. Simplicity wringer 
washer. Call: 728-7922 


CHAIN SAW — Homelite XLI. Two chil¬ 
dren's school desks, 25 Johnson out¬ 
board, tank. Ladies 3-speed Rawleigh 
bicycle. Call: 723-6102 evenings 


1977 CHEVROLET WAGON 305-V8 en¬ 
gine (Imp.) 77,000 miles. One owner 
$2100. Certified. Call: 655-3048 


OLDER HAMMOND ORGAN with Leslie 
speaker cabinet $2000 or best offer. 
Call: 728-6016 


1982 CHEV CAVALIER hatchback, 
automatic, PS, PB, 15 options, 16,000 
KM extended warranty, charcoal grey, 
A1, certified, $7500. Call: 725-8748 


POST HOLE AUGER, manual, new $40 
for $15. Outboard bracket for auxiliary 
or trolling new $98 for $35. 6 gal. out¬ 
board gas tank. Call: 668-4294 


1978 BOW RIDER 17' MFG Boat. 140 
0/B, loaded, low hours, plus EZ load 
trailer, $8500. Call: 579-0143 anytime 


1981 AMC SPIRIT, 4-cylinder with 
4-speed transmission, new tires, recent 
tune-up, excellent condition. 1 owner. 
$4000 or best offer. Call: 723-7534 


20' 1971 TRAVELAIRE trailer, good 
condition, sleeps 6. awning and add-a- 
room, all conveniences. Call: 579-6591 
in a.m. and after 6 p.m. or 723-2452 
afternoons 


BROWN CORD 3-piece suit, just like 
new. Call: 728-2715 


1976 PONTIAC ACADIAN, low mileage, 
4-cylinder, 4-speed, mint condition. Ask¬ 
ing $2650 certified. TV tower, aerial and 
rotor, $100. Call: 728-0816 


1981 MONTE CARLO Landau, loaded, 
A-1 condition. 19,000 km. $8700. 1974 
Renault, excellent condition. Certified. 
$1200. Call: 723-7228 


BROWN KITCHEN SET. Upholstered 
chairs. Excellent condition. Call: Whitby 
668-5254 


HALL CLOTHES TREE, new, $20. 
Ceramic pitcher and bowl, new $25. 
Ceramic Brillo frogs, $1.50. Wrought 
iron planters, holds 4 plants, $25. Call: 
728-2538 


WATERFRONT COTTAGE, large 4- 
bedroom with septic and new well, 
deck, 55 miles from Oshawa. Asking 
$27,900. Call: 576-1329 

ROCKWELL 14" BAND SAW, $400. 
Rockwell 4" jointer, $175. Franklin fire¬ 
place and screen. ^0. Call: 728-6019 
9:30 p.m. to 11:00 p.m. 


1975 BUICK RIVIERA, new rad, new ex¬ 
haust, $1000 or best offer. 3-channel 
stereo mixer for home or D.J. work. Call: 
Port Perry 985-3015 


1980 BUICK ELECTRA LTD. Estate 
wagon, fully equipj^ed, mileage 21,821 
(36,369 km). Call: 728-7620 


CHORD ORGAN. Americana encyclo¬ 
pedia. Cedar posts. 4x8 pool table. 
6-stud Chev rims. Refrigerator. Antique 
chesterfield, chairs, loveseat. Call: 
Bowmanville 623-2488 


CEDAR TREES for hedges. Sump 
pump. Outdoor swing set. Call: 728- 
2098 


BUCKET SEATS and one rear snap in 
seat for 1980 General Motors van. Grey 
ari3 black tweed material. New condi¬ 
tion. Call: 1-705-438-3733 


1978 GOLD TRANS AM, V-8, automatic, 
PS, PB, PW, tilt, AM-FM stereo, new 
brakes, shocks, battery. $4800 certified. 
Call: 576-0552 or 728-6129 


APARTMENT SIZE FREEZER. Excellent 
condition. 1 year old. $200. Call: 723- 
6159 


ELECTRONIC SOLID STATE AM-FM 
8-track recorder. $150. Call: 576-2883 


LOT IN CAVAN Township. 105' x 368' x 
390'. Back half of lot wooded with ma¬ 
ture hardwood trees. Call: 725-7198 


LESTER 8x15x8 zippered add-a-room 
for a trailer. Call: 723-9500 


1976 FORD LTD.. $1500 certified. Black 
leather portable bar. sliding glass doors 
and glass shelves, $150.4 x 8 Brunswick 
pool table, complete, $150. Call; 576- 
9661 after 6 p.m. 


REESE TRAILER HITCH with load level¬ 
lers, clamps, heavy duty and fully 
adjustable, $165. 4 new 15" tires on new 
rally rims with chrome centres. Cost 
$925. Sell $465. Call: Whitby 668-6919 


FIVE-PIECE WROUGHT IRON dining 
suite. Glass top table, 4ff' x 30". Excel¬ 
lent condition. $299. Call: 725-8027 


EXCELLENT BUY. 1978 Pontiac Aca¬ 
dian, 4-speed standard transmission. 
45,000 miles. Well looked after. Asking 
$2600. Call: 728-6859 


TOSHIBA MICROWAVE OVEN, LED 
touch controls, 6 months old, $500. 
9-piece Colonial solid maple dining 
room suite, $950. Excellent condition. 
Call: 571-0862 


USED GASOLINE LAWNMOWERS. 
Briggs and Stratton engines, Toro or 
Lawnboy. Call: 725-6104 after4:30 p.m. 


79 CHEV BEL AIR. 65,000 miles. Call: 
Orono 983-5118 


AIR CONDITIONER, $50. Camper for V 2 - 
ton, sleeps 4. Ice box. 3-burner stove, 
water tank, sink, pump, 2-way electric. 
$600. Call: Brooklin 655-3876 


KENMORE APARTMENT SIZE freezer. 
Holds 240 lbs. 4 months old. $300 firm. 
Call: Newcastle 987-4914 


INSULATED TRUCK CAP, fits any stan¬ 
dard 8' X 4' box. $450. Call; 571-0432 


1977 TRANS AM, black and gold custom 
interior. Excellent condition inside and 
out. Asking $4500 certified. Call: 
Hampton 263-2146 


1961 MALIBU, 6500 km., V-6 engine, 
3-speed standard transmission, air, 
power steering, brakes, AM-FM cassette 
radio, 30 months factory guaranteed. 
Reasonable, Call: 723-5437 


LIKE NEW, men’s 3-piece grey suit and a 
suit length leather coat, both size 40. 
100% wool dress pants, size 32. 8-track 
tapes and carrying case. Call: 723-2839 


1976 22’ TAURUS trailer, sleeps 7. Small 
tool shed and deck platform. 2 propane 
tanks. Asking $5300. Call: 728-6770 


1977 OLDS CUTLASS SUPREME 
Brougham, loaded, rebuilt 350 engine. 
New paint, exhaust, brakes, tires, must 
be seen. Call: 728-2797 


INSULATED TRUCK CAP, sliding win¬ 
dows, roof vent, $295 firm. Call; 
Hampton 263-2197 


1980 OLDS CUTLASS Supreme 
Brougham, 267 V-8, air, PS, PB, cruise, 
60-40 seats, AM-FM stereo. Excellent 
condition. $6500 or B/O. Call: 579-6280 
after 6 p.m. 


AM-FM STEREO cassette Walkman, 
under guarantee until October. 2 HO 
scale locomotive and 8 cars. Call: New¬ 
castle 987-4958 


THREE-BEDROOM HOUSE, Holiday Inn 
area. $60,500. Must sell. Call: 579-7449 


'79 JEEP CJ7 RENEGADE. 1972 750 
Triumph Trident. Call: 433-1354 


1981 SUZUKI 650 L. Shaft drive. 7000 
km. A-1 condition. $2100. Call: 723-5900 
after 4 p.m. 


FIREPLACE SCREEN, antique brass, 
27' X 42". Philco stereo console, AM-FM. 
Ladies clothing, coats, pant suit,, 
dresses, blouses, sweaters, size9-10-12. 
Call: 725-3152 


LATHE, CRAFTSMAN, motor and stand, 
ballbearing centre. Set of 10 Sorby 
chisles. Excellent condition. $500. Call: 
579-1163 


BRITTANY SPANIEL PUPS, registered, 
dewormed, tattooed, puppy shot, excel¬ 
lent hunting strain, intelligent and lov¬ 
ing pets. Call: 728-7200 


HOOVER PORTABLE washer/spin 
dryer. Excellent condition. -$100. Call: 
579-5786 after 5 p.m. 


'77 LIONEL HARDTOP camping trailer, 
sun canopy, propane stove, re¬ 
frigerator, 12-volt. Sleeps 6. $2000 firm. 
Call: 728-6223 8 a.m. to 6 p.m. 


1930 HARLEY DAVIDSON '74. 90% re¬ 
stored. Won 3rd and 1st. Pre-war vin¬ 
tage cla^. Must be seen. $3000 or best 
offer. CaJ): 723-2487 'V 


1972 GT 750 SUZUKI, liquid cooled, very 
good condition, Vetter fairing and sad¬ 
dle bags, new tires. Owner moved. Ask¬ 
ing $1000. Call; 725-7295 


'78 25th CORVETTE. All options except 
air, 4-speed L82, 13,000 miles. Mint, 
stored winters. Show winner (stock). All 
bills and mileage. $14,000. Call: Whitby 
668-8769 


REDWOOD LOUNGE chair and pad. 
Like new. Asking $50. Call: 723-1620 


1975 PONTIAC CATALINA, 4-door, se¬ 
dan, power steering, power brakes, air, 
very good condition. Certified. Alu¬ 
minum door, size 2'10" x 6'10". Call: 
723-4853 


1979 YAMAHA 650 Special. $1100 
uncertified. $1350 certified. Needs muf¬ 
fler, or will trade for van or V 2 -ton. Call 
Bowmanville 623-2739 


SET OF 4-WIRE MAGS. Dunlop quali¬ 
fier, radials, 60 series. 13" Chev rims. 
Ideal for Monza, Chevette. 4-stud pat¬ 
tern. Used only 3 months. /\sklng $650. 
Call: Bowmanville 623-2395 


12 ACRES LAND, 10 miles north of 
Bowmanville. Large trout stream. 3 
acres bush. Rest workable. Make offer. 
Call: Port Perry 985-2104 


1979 2-DOOR LeMANS, silver, radio, 
12,840 km. V-6. Good condition. Under- 
coated, automatic, PS, PB, rear defog- 
ger, some others. $4500. Call: 728-8796 


SLIP STREAMER faring for motor bike. 
$80. Two 10" mag rims for GM. Alu¬ 
minum, $50 each. Call: 1-705-357-3465 


CHEV VAN, made into camper, standard 
6-cylinder. Yamaha guitar, 200 with 
hard shell case. Violin, German make. 
Old. Call: 576-9886 


1981 FORD CUSTOM 150 Explorer with 
cap and sliding unit. 11,000 km. Call: 
Bowmanville 623-5119 


ESTHER WILLIAMS swimming pool, 
20-ft. wide. Walk around deck with 
patio. Complete. $2000 or best offer. 
Call: 416-355-3125 


LARGE QUANTITY of barn beams, 
planks, board, cedar rails. Call: 
Hampton 263-8440 


(XJUBLE PEDESTAL DESK, like new, 
$125. Ping Pong table and accessories. 
$50. Children's roller skates. Samsonite 
briefcase, never used. $50. Call: 723- 
1434 


CHILD’S LARGE TRICYCLE with wheel 
blocks, $10. Child's table and (2) chair 
set, $10. Both good condition. Call: 
728-5057 


1980 MONTE CARLO, 2-door Landau, 
28,000 miles, air conditioned, cruise 
control, tilt steering, power windows, 
steering and brakes. $7500. Call: 576- 
7760 


1974 PONTIAC LeMANS Sport Coupe, 
body good. 1974 Cadillac DeVille, 
4-door, good condition. 1974 Plymouth 
Satelite, 2-door, good condition. Best 
offer. Call; 728-2681 evenings 


FULL^ FURNISHED log cabin, off Hwy. 
115, Orono. Cedar Valley Park. Lot ren¬ 
tal last year $515. Trout pond and 
swimming area. $6500. Call: 725-0677 


1977 JEEP CJ-5, 304 engine. Locking 
hubs. 45,000 miles. Soft top. Asking 
$3800. Call: 579-4119 after 4 p.m. 


WHITE LOVESEAT, new, $300. B/W 
Admiral TV, $50. 6-drawer chest of 
drawers, new, $40. Brown satin lined 
drapes, 6a' x 45", $30. Call: 723-6030 


WEIGHTS, 120 LBS. plus bar. $35 firm. 
Call: 576-9162 


'82 CHEV CAPRICE, loaded or will trade 
on small motor home. '74 Chevelle 
Malibu. 76 Chevette. '76 Honda. Best 
offer. Call: 723-4491 


DELHI COLOUR TV antenna model 
SR-1037 for VHF and FM. Also Delhi 
Bowtie antenna for UHF. Pull in hard to 
get channels easily. Call: 728-5497 


1978 DATSUN 510 Hatchback, 4-speed, 
AM-FM, sunroof, 2-door hardtop. AsiJng 
$2450. Call: Orono 983-9204 


1974 HONDA XR75. $325. Call: 728-9626 


1973 MONTE CARLO, good running 
condition. $1200 as is or best offer. Call: 
723-1277 


ANTIQUE BATH TUB with claw feet. 
Asking $150. Call: 728-4117 


CAMPER VAN, 1973 Dodge, 6-cylinder, 
sink, icebox, bed, table, sunroof, mags 
and more. $1700 certified. Call: 728- 
9336 


1981 HONDA CR125 Motocross. Excel¬ 
lent condition. $1100 with extras. 1973 
Yamaha RD 350, best offer. Call: 728- 
9678 


THREE-PIECE CHESTERFIELD. 1 
washer, spin dryer. Perfect condition. 
Call: 728-8782 


1975 HONDA CR-360, crash bars, elec¬ 
tric start, carrier box, certified. Call: 
728-9709 


25' PROWLER, 1974, full fridge, stove, 
oven, 4-piece bath, deck, canopy, picnic 
table. Call: Hampton 263-8129 


GARAGE DOOR, 9x7 steel. $50. Call: 
725-1409 


1973 CHEVELLE SS, 350, 2-barrel, shift 
kit, shocks, uncertified. Best offer. Call: 
728-6022 


PAIR OF GOLD DRAPES with foam 
back 144" x 95" with double rod. Like 
new $75. Call: 579-1751 


35 MM SLR CAMERA with 50 mm F 1.8 
lens, case and strap $65. Zoom lens 
90-190 mm F 5.6, thread mount $60. 
Excellent condition. Call: 728-0447 


HIMALAYAN KITTENS, 3 females, cho¬ 
colate and blue $200 or best offer, also 
750 Holly 4 barrel. Call: 723-5372 


1982 HONDA 650 Nighthawk, warranty, 
Hondaline luggage rack and dyno 
guards 55(X) KM — mint condition 
$2350. Certified. Call: 725-5501 after 5 
p.m. 


BABY’S SET. Hand knitted. $8.00. Glide 
rocker, dark brown, $100. Call: 725-9390 


SINGLE BED. 20' colour TV. Call: 723- 
0431 


250 LBS. PLATE WEIGHTS. Curling bar, 
work bench. 2 hand bars. 1 straight bar. 
Call: 723-7574 


30’ ELECTRIC STOVE, two large, two 
small burners. Converting to gas in Ap¬ 
ril. $150 firm. 5 h p. roto tiller, $250 firm. 
Call; 728-1450 

SET OF CORVETTE rally wheels. Excel¬ 
lent condition. Complete with caps and 
rings. Asking $250. Call; 579-8645 


Continued on Page 5. 
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Education Committee 
Report 


An education seminar was held at 
our Union Hall on February 12th and 
13th, 1983. We had the largest atten¬ 
dance ever, with over one hundred 
and fifty (150) students registered. 
We would like to convey our special 
thanks to Gord Wilson and Ed Hal- 
pen, the UAW Education Directors 
of Canada for their assistance in 
making our seminar a successful 
event. 

We would also like to extend our 
gratitude to the following Discussion 
Leaders, Jake Vellinga, who in¬ 
structed the Time Study Course; 
Craig Grant who instructed the Basic 
Steward Training Course; Pat 
Clancy (our International Represen¬ 
tative) and Howard Hunter, who in¬ 
structed the Collective Bargaining; 
Bill Orr and Ted O’Connor (our 
Local WCB Rep) who instructed the 
UIC and WCB Course, and also 
Edith Johnston, who instructed the 
Retirees Course. This is the very first 
time any Education Committee re¬ 
membered the Retirees, who are in 
fact, the very pioneers of our Union. 
> The course on GM Benefits, was 
particularly interesting to those stu¬ 
dents who participated. Our Benefit 
Reps did an excellent job of clarify¬ 
ing many of the problems which 
often occur in regards to our Ben¬ 
efits. Our thanks to Harry Irwin and 
Connie Lockhart, and Larry Ladd 
our SUB Reps; Lloyd Clarke our In¬ 
surance Rep; and Al O'Donnell our 
Pension Rep. Special thanks to Ted 
Murphy, our President who was 
Chairman of the Benefits Program. 


Our Committee would like to ex¬ 
tend our sincere gratitude to Larry 
Ladd our Oshaworker Editor for the 
extensive coverage of our seminar. 

Sincere thanks are extended to our 
Ladies Auxiliary for the delicious 
meals, the Auto Workers Credit 
Union for the loan of their overhead 
projector and the Union Hall Custo¬ 
dians for their support and co¬ 
operation. 

This annual event is available to 
the membership, due to the com¬ 
bined co-operation of this Com¬ 
mittee and the Local Executive and 
also the Executive Liaison Officer to 
our Committee — Leo Kelly. 

In order to hold these Education 
Seminars, we must have the support 
of YOU the membership. We sin¬ 
cerely thank those of you who at¬ 
tended and hope the knowledge you 
attain does not remain in your brief¬ 
case. Please put it to practice and 
thus make our Union a Stronger and 
Better one. 

Education is your oniy tooi for a 
happier workplace. 

Remember, in many cases, you 
spend more time on the job site than 
any other place during your life. 

Hope to see you next year and 
bring your friends. 

Danny Lynch, Chairman, 

Mary Anne Green. Vice-Chairman 

Miek Cowles, Recording Secretary 

Gary Gray 

Don Whalen 

John Adair 

Vic McCullough 

Leo Kelly, Liaison Officer 


' UAW Ladies’ Auxiliary 27 
BowiingNews ^ 


By MARG McDOUGALL 
FEBRUARY 15, 1983 

HIGH TRIPLES 

Marg Fitchett 686 (211, 240, 235), 
Phyllis Clarke 661 (210, 269). Barb 
Smith 633 (260). Phyllis Munroe 600 
(228). 

HIGH SINGLES 

Rita Cobra 224, Betty Clark 211, 
Vi Brown 211, Kay Stire 203, Lil 
McEachem 201, Betty Rutherford 
200, 203, Isabelle McFarlane 200. 

FEBRUARY 22, 1983 

HIGH TRIPLES 

Marg Fitchett 657 (299, 208), Marg 
Gray 643 (239, 209), Vi Brown 643 
(211, 245). 


HIGH SINGLES 

Phyllis Munroe 229, Jacke Finn 
217, Lil McEachem 217, 204, Verna 
Parker 216, Marilyn Martin 207, Kay 
Stire 206, Annabelle Cobb 201, Flo 
Panter 201, Barb Smith 200. 

MARCH 1, 1983 

HIGH TRIPLES 

Isabelle McFarlane 680 (256, 239), 
Barb Smith 642 (239, 216). 

HIGH SINGLES 

Marian Taylor 236, Annabelle 
Cobb 226, 217, Verna Parker 219, 
Marg Gray 216, Betty Clark 211, 
Marg Fitchett 208, Maude Brooks 
205, Vi Brown 201. 

TEAM STANDINGS 
No. 1 — 24; No. 2 — 18; No. 3 — 28; 
No. 4 —26;No. 5 —16;No. 6 —9. 


I’ou and Cancer 


Part 1 of a 3 part series 

By LARRY HANNAH 
Alternate Health & 

Safety Representative 

“So everybody’s got cancer.’’ 
How often have you heard that 
statement? Have you repeated it 
yourself, not knowing where the 
source of that 
statement came 
from? Well, let's 
set the record 
straight. The 
forementioned 
statement is both 
misleading and 
false. Cancer is 
the second lead¬ 
ing cause of 
death in Canada, 
claiming nearly 
40,000 lives per year. 

WHAT IS CANCER? 

Cancer is abnormal cell growth. 
The body is made up of millions of 
cells. Cancer is caused by damage to 
the nucleus of the cell which is com¬ 
posed of the genetic material DNA. 
DNA controls both the growth of 
cells, causing one cell to divide to 
form two identical new cells and the 
specialization of cells, causing some 
to become blood cells, others to be¬ 
come liver cells, and so on. 


Certain chemicals have the-ability 
to damage DNA in such a way that 
the control it normally exerts over 
the growth and specialization of the 
cell is lost. The chemicals are called 
carcinogens or cancer causing sub¬ 
stances. The damage they cause to 
DNA results in formation of new 
cells that are abnormal in two ways: 
1. They have lost the normal controls 
over growth, and grow wildly, form¬ 
ing a large mass of cancer cells. 2. 
The cells are no longer specialized to 
do certain things. Their normal 
structure is lost and they are capable 
of little more than growth. 

“Cancer” is not a single disease, 
but a descriptive term used in de¬ 
scribing abnormal growth of cells 
which may occur in any tissues of the 
body. The reasons that they are un¬ 
known, individual carcinogens cause 
cancers in only certain tissues of the 
body and not in others. 

In the next issue, we will deal with 
cancer causing agents, “car¬ 
cinogens” and cancer in the work¬ 
place. 

THIS WEEK’S THOUGHT 

Cancer should be dealt with in a 
preventive way, not in a cure all 
method. Millions of dollars are spent 
in search of a cure, but little in its 
prevention. 



SWAP 


Continued from Page 4. 


TOOLS. SAWS. DIE. Tires. Clean out ga¬ 
rage. Apply: 97 Gibb St., Oshawa 


1975 22.5’ BOAT, FIBREFORM fly- 
bridge, 302, 188 h.p. Mercruiser, sleeps 
four, head, trim tabs, dual batteries, 110 
12-volt fridge, alcohol stove. Call: Port 
Perry 985-3228 


76 ASTRE, new paint, motor and tires. 
72 Challenger, 6 new tires. Both cer¬ 
tified. 18-ft. trailer, loaded with awning 
and patio. Best offer. Call: 571-0923 


CONTENTS OF HOUSE. Some new 
furniture. Tools, etc. Leaving country. 
Call: 571-0264 after 4 p.m. 


1958 CADILLAC SEDAN, no rust, loaded 
with power equipment. Body and 
mechanically extra good. Must be seen. 
Call: 728-4459 or 728-4358 


79 CENTURION, in excellent condition. 
Auto awning, 8 x 20' deck. Tool shed on 
lot in park. $9500. Also portable black 
leather bar. $75 firm. Call: Port Perry 
985-9018 


1974 GREMLIN, 6-cylinder, standard, 
good running condition. $600 or best 
offer. Call: 728-5456 


'70 FORD, good body, 68,000 miles. 
Easy to certify. $450 or best offer as is. 
Call: Whitby 668-0074 


LADIES 27-inch bicycle, very good 
condition. Ladies Schick hairdryer, like 
new, reasonable. Call: 723-7468 


BOBCAYGEON, 100' x 200' wooded lot 
with water access, on paved road within 
walking distance of town. Call: West Hill 
282-5346 


NEW BOAT HOIST, platform style. Call: 
1-753-2276 


1979 RM100 SUZUKI dirt bike, excellent 
condition. Must sell. Call: 728-5705 


1975 AUSTIN MARINA, 4-door sedan. 
1.8 litres, automatic transmission, new 
paint, low mileage, good condition, 
certified. $1075. Call: 725-0803 


1975 PONTIAC BROUGHAM 8, 4-door 
sedan, power steering, power brakes, 
power windows, air conditioning. 
54,000 miles. Very good condition. Call: 
725-0803 


20-FT. MASON BOAT with new con¬ 
vertible top. 6-cylinder Mercury in¬ 
board/outboard drive. $4900. Call: 
728-3297 


1982 YAMAHA YZ125.1982 Yamaha YZ 
250.1982 Yamaha YZ 490.1981 Yamaha 
YZ 250. Call; Brooklin 655-4403 


CERTIFIED. Lady driver. 1974 AMC. 
Very clean and low mileage. $1395. Call: 
728-4986 


1980 VAN FRONT END chrome grill. 
GM. Brand new. Call; 725-0803 


KING SIZE MATTRESS. Sears-o-pedic, 
pocket coil. Almost new. Call: 579-2136 


1963 17' GLENDETTE house trailer. 
1974 Honda motorcycle. Call: 576-6158 

MEN S LEATHER JACKET, size 38. 3 
suits, ideal for graduation, sizes 38 and 
40 Navy and tan. Dress pants and cords. 
Table top chord organ. All good con¬ 
dition. Call: Whitby 668-4919 


Lob Ball 
Players 
Wanted. 

By HOWARD LIBBY 
President 
UAW Old Timers 

UAW Old Timers thirty five (35) 
and over. Retirees welcome to play 
or practice Tuesday and Thursday at 
Eastview Park (Boy’s Club). 
Diamonds are available from 1 p.m. 
to 6 p.m. Tuesdays and Thursdays. 

We had a very good time last year 
and we are hoping for a better one 
this year. Now that everyone is back 
to work we hope it is possible to have 
extra teams. For further information 
call: Howard Libby 723-3551 (Shift 
2) President, UAW Old Timers. 


POOL TABLE, 4’ x 8' particle board play¬ 
ing surface. Asking $75. Call: 579-6341 


KITCHEN AID portable dishwasher. 
Gold colour, butcher block top. Perfect 
condition. $300. Call: 725-8343 


1978 BUICK LIMITED, leather interior, 
loaded, very clean, one owner. Call; 
728-7018 or 728-1165 


1976 KZ-900 KAWASAKI, 13,900 miles, 
oil cooler, header, K181’s, mint condi¬ 
tion. $2500. Must be seen. Also full fair¬ 
ing with stereo, $300, Call: Brooklin 
655-8056 


1981 185XL HONDA, 4200 km. $1200 or 
best offer. One 4-speed 0/D transmis¬ 
sion, rebuilt Chrysler. $450. Call: Brook¬ 
lin 655-4203 


1979 PLYMOUTH HORIZON, front 
wheel, manual shift, 40 mpg. New paint, 
excellent condition. $3000 firm. Call: 
1-705-277-2329 


35 ACRE FARM, 100 year old century 
farm home, completely renovated. 2 
fireplaces, barn, 2 garages, creek, at 
$95,000. Call: Orono 983-5967 


'81 HONDA INTERSTATE Silver Wing 
GL500.14,000 km. Radio, motor guard. 
$3000 or best offer. Call: 1 -705-944-5621 


1974 PLYMOUTH FURY II, PS, PB, 
automatic, V-8, 88,000 miles, good 
condition. Asking $400 or best offer. 
Call: Hampton 263-2378 


'82 FIREBIRD TRANS AM, loaded, 
T-Roof, air con., WS6 performance 
package, stored winter. Buying house. 
Must sell. Under 10,000 km. Call: 576- 
0530 _ 

WEDDING DRESS, white chiffon with 
train, size 7. Short veil with lace cap. 
Turquoise bridesmaldes dress, size 7. 
Call: 725-1404 _ 

POT BELLY STOVE, $60. Goats and 
kids. 1 Semoyed pup. Call: Bowmanville 
623-6693 


TWO BARS, made out of whiskey bar¬ 
rels with lazy susan inside. Picture win¬ 
dow, 10' X 5' with aluminum storms. 
Kitchen set, table and 4 chairs. Call: Port 
Perry 985-7067 


1963 CHEVY II. 33,000 miles, needs 
work, as is. $500 or best offer. 2 hitches 
to fit 80-82 Chevette or Acadian, $15. 
79-81 Malibu, $20. Call: 571-1330 


MOFFAT FIESTA range, oven on top, 
storage on bottom, 4-burner, good 
condition, $150 or exchange for 24" 
stove, 4 burner. Call: Bowmanville 623- 
3959 


1981 CITATION X-11, immaculate, 
loaded, 20,000 km. 4-speed, lady driven. 
$8200. Call: 1-705-742-8859 


1980 BONAIR HARDTOP, sleeps 6, fur¬ 
nace, sink, 3-way fridge, 3-burner stove, 
canopy and much more. Like new. Call: 
725-1651 _ 

Continued on Page 9. 



Left to right, Gary Gray, Ed Halpen, Mary Anne Green, Danny Lynch, John Adair. 
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GM Benefits Instructors and Students. 



Retired Members group with Edith Johnston instructor. 



Some of the Students 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 

COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 




lIPCO 


Green & Ross 



728-1112 

92SIMCOEN. 

OSHAWA 


ACOMPLETELINEOF 

HOSPITAL 

S CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 


ROLUNG HILLS 
RIDING ACADEMY 
R.R. #2, Shirley Rd., Port Perry 
985-8651 

Family Recreation Facility^’ 

* * Fifteen minutes north of Oshawa * * 

TRAIL RIDES: 

— Over 360 acres of beautiful woodlands 

— All our trail rides are guided by responsible riders 

— Cost; $10.00 per hour; child 10 yrs & under $8.00 
RIDING LESSONS: 

— Series of 10 lessons: English or Western $100.00 

— Single lessons $12.00 each 

— Private lessons available 
FAMILY FUN: 

— Friday night fun nights with our ponies; all sorts of games on horseback. 
Also sack races and relay races for everyone! 

— Pony rides for smaller children $8.00 per hour. 

— Horse shows on the last Sunday of every month. 

SUMMER HORSE CAMP: 

— We are offering both residential camps and day camps throughout the 
summer. — * *Call 985-8651 for all camp information * * 

SPECIAL EVENTS IN 1983: 

— * * Family open house in May/83. * * 

— * * International paint horse show: July 9th & 10th. 

OUR FACILITIES and SERVICES INCLUDE: 

— Horses boarded, bought & sold 

— Training available — Outdoor & indoor riding arenas 

— Hunter & Jumper courses 

— Small tack shop 

— Lounge and restaurant overlooking indoor arena 

— Swimming pool and tennis court 

— Over 360 acres for trail rides 

— Hay rides with our team of Clydesdales 

— Picnic and Bar’B’Que area 
PONY RIDES: 

— Birthday parties, special occasions. 

— Contracts available for 1983 for park openings and large community 


CHINCHILLAS 


This gentle little animal 
can increase your income 


Chinchilla is one of the most valuable fur bearing animals in the world in the fast 
growing fur industry. Healthy, harmless & odour free, Chinchilla can be cared for 
indoors, such as your basement, spare room, or garage on a full or part time basis. 
Yes, I would like to know more about an investment in raising Chinchillas for 
profit. I understand this is a request for information and does not obligate me in 
any way. 

FOR MORE INFORMATION MAIL THIS COUPON TODAY 


ADDRESS 


OCCUPATION 


_PHONE. 


CLASSIC CHINCHILLAS 

RR #4 Uxbridge Ontario, LOC1KO (416) 985-3267 


ANNOUNCING... 
The Non-Smokers 
Advantage 




Turning ashes into savings is a very 
clever trick and it's easier than you 
think. The only magic potion you 
need is a NON-SMOKERS policy from 
CUMIS. 

Eligible members 20 to 60 years of age can take advantage of 
the exceptionally low non-smoker premiums on coverage of 
$25,000 and up. Higher coverages mean even lower premiums. 
Take advantage of The Non-Smokers ADVANTAGE. If you have 
refrained from smoking cigarettes or cigarillos for at least 12 
consecutive months, apply immediately for CUMIS Non- 
Smokers Insurance and benefit from the savings you've long 
deserved. 

An example of rates: $100,000 Insurance 

Male — Age 30 — $167 Female — Age 30 — $157 

Age 35 —$191 Age 35 —$170 

Age 50 —$569 Age 50 —$403 

Autoworkers Credit Union, John Royer — CUMIS 


ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □STOVEOIL 

□ DIESEL □GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 


I Hill 111 I nil iiiiiiiii II I II I nil I 


Radio Dispatched 24 Hour Service 


IIHIMHlllllMlHlllUII IIIHIIHIIIIIIIIIIIImil IIHI 


For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 

IIIIIIIIIIIIIIIMIIIMIIIIIIIIMIIIIIIIIIIIIIIIIIMimilMI 


20 % 

OFF 

FOR UAW 

Local 222 Members 
at 

MILLSTONE 

BAKERY 

RITSON RD. NORTH 
across from 
5 Points Mall 

Phone 

723-6825 


The CarCare Store 


SPECIALS ON 

— Tires 

— Mags 

— Brakes 

— Shocks 

— Mufflers 

— Tuneups 

— Alignment 


Discounts for UAW Members 


Green&Ross 

The Car Care store 

534 Ritson Road South 
Oshawa, Ontarfo 

728-6221 


yQUALITY & PRICE ^ A GREAT COMBINATION 


• Desiener Styles 

• Sports Eyewear 

• Racquet Ball Frames 

• Fashion Tints' 

• Sunglass Eyewear 









BOB JOHNSON 

Managing Licensed Optician 


> Price 

I Quality 

> Service 

I Selection 
I Repairs 

I Prescriptions Filleil 

> 2 Licenseil Opticians 
to serve you 


FASHION IN LINE FRAMES by Swann, Capri, 
Styirite. World of Frame, Essilof, Lux, Logo. 
Amor and others. 

FIRST QUALITY LENSES by American Optical. 
Bauch & Lomb. Imperial. Orma. Coborn and 
others 

1^0/ SENIOR CITIZEN DISCOUNT - 
I U /O On any Complete Pair of 
Prescription Glasses 

NSON MAGGIE BLAKOLMER 

nsed Optician ODtician 


c/idmcraC Optical Company 


HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-1:00 p.m. 
Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 


579-6411 


HOMEOWNERS 
AND TENANTS 
INSURANCE 
It costs nothing 
to compare. 

Allow us to give you a cost com¬ 
parison when your insurance is 
due for renewal. Call us today ... 

(416)728-5187 

Replacement Cost coverage on 
household contents is available. 

AUTO WORKERS 
CREDIT UNION 
322 KING ST. W. OSHAWA 
Credit Union Members’ 
insurance Societies 
ASK FOR CAROL MOORE 




mom &B[EiLJL£mm 

T.V. and Video 

HomeMovie Store” 


Durham’s First and Largest Video Store 
over 1,300 movie titles 
join the 500 club 

And get a video cassette recorder FREE from The Home Movie 
Store and watch your favorite films on cassettes. 

We sell and service RCA, Panasonic, Magnavox, JVC, for the 
best prices on T.V. and video. 

Boh Phillips exclusive 25 YEARS warranty on the picture tube. 
650 King St. E. Oshawa — King Bond Plaza 


CBODODDDS 


PHONE 

433-2111 


PHONE 

7254461 


PHONE 

7254752 
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Trim and Hardware 
‘‘B” Body 


District 6 Report 


By DON THOMPSON 
Zone 14 Committeeman 

I would like to thank all the 
Brothers and Sisters from Zone 14 
for the confidence they have placed 
in me, by re-electing me as com¬ 
mitteeman for another term. I will do 
my best to represent each and every¬ 
one to the best of my ability in the 
plant or by giving me a call at home. 
So if anyone has a problem or just a 
question, do not hesitate to give me a 
call. 

I would also like to congratulate 
Brothers Bill Kloster and Phil 
Goodwin on their acclamations for 
Committeeman in Zones 12 and 13, 
along with Brother Paul Johnston 
who was the successful candidate for 
Alternate in Zone 12. 

By the time you are reading this, 
the election for Alternate Com¬ 
mitteeman in Zone 14 will have taken 
place between Brothers Vic McCul¬ 


lough and Dale (Sparkle) Watson; 
congratulations to the winner. The 
election runoff date in Zone 13 for 
Alternate Committeeman between 
Brothers Howard Libby and Bill 
Bolan at time of writing has not been 
announced. 

I would also like to welcome all the 
Brothers and Sisters who were re¬ 
cently hired at GM and also suggest to 
all the Brothers and Sisters from 
Quebec, St. Catharines, London and 
Windsor that if they have any ques¬ 
tions concerning their benefits that 
they have their foreman place a call 
for the Union rep who handles that 
certain benefit. I also hope everyone 
has remembered to renew their Para¬ 
graph 62 Transfer along with your 
“remain at work” applications on 
April 1st. 

Once again, thanks for re-electing 
me as your committeeman and re¬ 
member if a problem arises please 
call your committeeman. 


District 3 Report 


By KEITH POST 
District Committeeman 
SURVEYS 

I hereby thank all of my supporters 
for electing me as one of the fifteen 
(15) delegates to our UAW Con¬ 
vention. After having taken surveys 
on the “B” Body 
employees want- 
ingtostartat4:30 
■ ^ Ptn. Fridays, 

management ag- 
W* ^ rw reed with me to 

try this for a four 
1 - / (4) week period 

jg starting Friday, 

^ The problem that 

” II -ill ( I foresee is the 

parking problem 
that the Fridays 4:30 p.m. startup 
could cause. 

SHORT WORK WEEK 
After being notified by the com¬ 
mitteeman that supervision refused 
to put employees in for short work 
week pay for Friday, March 11, 
1983, on No. 2 shift only, 1 contacted 
Labo^ir Relations who agreed with 
me that supervision were obligated 
to put these forms in for short work 
week pay. So if you have not re- 


PROBLEm 

DON'T CRY ABOUT IT... 





GRIEVE IT. 


ceived short work week pay for Fri¬ 
day, March 11, 1983, contact your 
supervisor and tell him to put you in 
for Short Work Week pay. 

DISTRICT 3 ELECTIONS 

The following are the election re¬ 
sults of No. 1 Shift, Zone 6, in Dis¬ 
trict 3 and 2. Alternate Committee¬ 
man: Len Fudge 139, Don Walton 
80. No. 2 Shift, Zone 3, in District 3 
and 2 Committeeman Steve Drink- 
waiter 207, Rick Buta 49, Blank 2, 
Spoiled 3; Alternate Committeeman: 
Terry Wilson 167, Lionel Ingleton 
89, Blank 4. No. 2 Shift Zone 12, in 
District 3 Committeeman: Bill Klos¬ 
ter, Acclamation. Alternate Com¬ 
mitteeman: Paul Johnston 102, Alan 
Higden 19. 

No. 2 Shift, Zone 12, in District 3, 
Committeeman: Phil Goodwin, ac¬ 
clamation. Alternate Committee¬ 
man: Paul Goddan 36, Bill Bolan 55, 
Howard Libby 58 — run-off election 
between Bolan and Libby. No. 2 
Shift, Zone 14 in District 3, Com¬ 
mitteeman Don Thompson 197, 
Loren Lean 36. Alternate Com¬ 
mitteeman: Steve Fallis 29, Dale 
“Sparky” Watson 86, Vic McCol- 
lough 69, Gord “Chief Lindsay 48. 
Runoff election between Watson and 
McCollough. 

As I pointed out in my last article 
our UAW rules state that in order to 
win, you need an overall majority of 
50 percent plus one vote of the total 
votes cast. Therefore each and every 
vote cast is very important. I con¬ 
gratulate the winners, and will con¬ 
tinue to work with all elected rep¬ 
resentatives. 

DISTRICT 3 DANCE 

Our next District 3 dance will be 
held at our Union Hall on Saturday, 
April 23, 1983, Contact your com¬ 
mitteeman for tickets. 


By JOHN P. CAINES 
District 6 

District Committeeman 
First of all, I would like to con¬ 
gratulate all those elected. Com¬ 
mitteemen and Alternates. As we 
have concluded our elections on 
March 16, 1983 
with Zone 48, a 
run-off election 
for Alternate 
Committeeman 
took place and 
Brad Gill was 
successful in 
being elected. 
Congratulations, 
Brad! The job of 
■HB.t JHI Committeeman 
is no easy task. It 
is a very complicated job which re¬ 
quires a lot of knowledge and detail. 
It is not simply a question of running 
a campaign, putting out fancy liter¬ 
ature, and then getting elected. In 
particular, if you have never held the 
office before, you must listen and 
learn from those who know what 
they’re doing, and you must work 
with your Fellow Committeemen 
and your Alternate Committeeman, 
and most important, with your Dis¬ 
trict Committeeman, as well as other 
elected officers for the benefit of the 
people you represent. 

I am saying this publicly for the 
benefit of the newly elected Com¬ 
mitteeman in Zone 48. I don’t care 
about the political promises he made 
to the people ir the zone because 
that’s all they were, political prom¬ 
ises, and have nothing to do with the 
realities of the situation. Anybody 
can promise anything — delivering is 
another matter. 

I only ask one thing of this Com¬ 
mitteeman — swallow your political 
pride, work with the elected rep¬ 
resentatives, myself included, and 
we shall go forward and advance the 
cause of the workers that you and I 
both represent. Accept responsibil¬ 
ity for your mistakes, don’t pass the 
buck and blame others — after all, 
it’s only human to err. 

GRIEVANCES IN ACTION 
The following grievances have 
been resolved: 

D. Joncas, Grievance #A87982; 
Cronin, Grievance #A88009; 

C. Woodrow, Grievance #A88()67; 
McQuaid, Grievance #A88020; 

D. Schell. Grievance #A88056; 
Wrightly, Grievance #A88073; 

J. Atkinson, Grievance #A87991; 

R. Ward, Grievance #A85956; 

W. Barry, Grievance #A87989; 

N. Galka, Grievance #A85951; 

M. Hebert, Grievance #A88010; 

A. Davey, Grievance #A85950; 

J. Rose, Grievance #A88039; 

J. Matt, Grievance #A8803I; 

M. Flynn, Grievance #A87979; 

B. McNamara, Grievance #A93280; 

A. Thomas, Grievance #A85954; 
Branch, Grievance #A88054; 
Joncas, Grievance #A85960; 

B. Hodgson, Grievance #A87966; 

J. Coughlin, Grievance #A85952; 


Zone 29 Mews 


By RAY FINNEY 
Committeeman 

I would like to thank the Brothers 
and Sisters in Zone 29 for the trust 
and confidence you have placed in 
alternate John Lewis and myself. We 
would like to ex- 
press our thanks 
for giving us an 
acclamation as 

JKM alternate for the 
next two years. 
We will continue 
to work for all of 
the members, 
and once again 
we would like to 
thank you all veay much. 

PRESIDENT HACKWORTH SAYS: 

We are now on the road to full 
recovery, now that the worst is be¬ 
hind us. We are on our way back to 


full employment and in order to go 
ahead we must all pull together. 

Supervision in material handling 
Department 52 apparantly doesn’t 
follow the thinking or advice of Pres¬ 
ident Hackworth. 

I for one know personally, that 
general foreman Stan Coolidge and 
foreman Rob Simmons are personal¬ 
ly responsible for most of the prob¬ 
lems in this department. 

A short time ago there was a re¬ 
duction in salaried personnel. At that 
time each supervisor was appraised 
on their past performance. How Stan 
Coolidge and Rob Simmons missed 
this cut I will never know, as they 
have no desire to follow the guide¬ 
lines of the President of General 
Motors. 

To President Hackworth: 

I would highly suggest that they 
both be reappraised. 


STAMPING PLANT 
DEPARTMENT II 

There is a third shift going on in 
Building 56 Stamping on March 7 
with a total of 11 employees. 

At this time all return transfers 
have been honoured back to 
Department 11. 

I understand there are 1981 senior¬ 
ity employees coming to the Stamp¬ 
ing Plant on March 7. There are also 
1981 seniority employees working in 
Department 10 Plastics and Depart¬ 
ment 3 Radiator. 

I believe the company should be 
honouring Paragraph 62 transfers to 
these departments for senior em¬ 
ployees that were layed off from the 
North Plant and have no way to re¬ 
turn other than transfer rights. 

TRANSFERS 

As of April 1 St all transfers must be 
renewed in order for the company to 
act on them. 


Marren, Grievance #A73573; 
Campbell, Grievance #A88040; 

W. Murphy, Grievance #A88038; 
R. Smith, Grievance #A88060; 

A. Otis, Grievance #A87978; 

H. Moulton, Grievance #A88034; 
Flaherty, Grievance #A 19549; 

Hall, Grievance #A93851; 

Blake, Grievance #A86692; 

D. Conceicao, Grievance #A88059; 
Walsh, Grievance #A88016; 

M. Zakarow, Grievance #A88061; 
W. Andrews, Grievance #A88005; 
K. Swails, Grievance #A88069; 

G. Sunday, Grievance #A87974; 
Muise, Grievance #A82837; 

D. Smith, Grievance #A94613; 

W. Siblock, Grievance #A94609; 
Berenshot, Grievance #A86691; 

T. White, Grievance #A87999; 

D. Young. Grievance #A87977; 

R. Arseneau, Grievance #A85953; 
Vergeylen, Grievance #A88025; 

D. Hooper, Grievance #A88062; 

D. Rerun, Grievance #A87976; 

J. Bothwell, Grievance #A88004; 

R. Dafoe, Grievance #A82844; 

R. Collins, Grievance #A87959; 
Robinson, Grievance #A88058; 

V. Williams, Grievance #A88()66; 

K. Curran,'Grievance #A88065; 

M. Charland,-Grievance #A86675; 
R. Thompson, Grievance #A88002; 
F. Picard, Grievance #A87993; 

D. Copithom, Grievance #A87960; 
R. McPaul, Grievance #A85955; 

R. Smith, Grievance #A87990; 

K. Lashansky, Grievance #A82843; 
Aravjo, Grievance #A94605; 

E. Soares, Grievance #A87994; 

B. Perry, Grievance #A88001; and 
K. Yakemishyn, Grievance 
#A88064: 

If your Committeeman has not yet 
advised you on the outcome of your 
grievance, contact him for further in¬ 
formation or call me at 723-7688. 

IMPORTANT NEWS 
You must renew all Paragraph 62 
transfers by April 1,1983 if you want 
them acted upon. Otherwise, they 
cease to exist. 

The company had a bulletin out for 
extra insurance protection which 
effective June 1, 1983 for hourly em¬ 
ployees with one'or more years of 
service. The coverage for yourself is 
your choice 6f $10,000.00, 
$20,000.00 or $30,000.00 of life in¬ 
surance. There is no medical exam for 
timely enrolment. In addition, there 


is improved dependent life insurance 
for your family, and there are two 
schedules to choose from: Schedule 
One — $5,000.00 on your spouse and 
$2,000.00 on each dependent child, 
or Schedule Two — $10,000.00 on 
your spouse and $4,000.00 on each 
dependent child. 

Applications for skilled and un¬ 
skilled work must be in by May 1, 
1983. See your foreman for ap¬ 
plications, and your Union Rep if 
you need assistance. 

“B” PLANT EARLY 
FRIDAY NIGHT STARTUP 

In the 1982 set of negotiations, Jim 
McGee, along with myself, placed a 
demand before the company to adopt 
an early Friday night startup. The 
company agreed and a referendum 
has been taken. However, we are 
running into a problem because 
someone from the “B” system de¬ 
cided, as far as I know, to take up the 
same referendum for the “B” Sys¬ 
tem, and I personally cannot see 
2,800 to 3,000 people coming in at 
4:30p.m. from the “B” Plant in addi¬ 
tion to 1,500 to 1,800 in the “A” 
Plant, plus 1,200 from the Truck 
...-Plant. It would be mass suicide on 
Park Road between 4:00 p.m. and 
4:30 p.m. 

The “A” Plant early Friday night 
startup is scheduled to begin Friday, 
Aprils, I983ona30daytrialp)eriod. 

IN CONCLUSION 

I have a number of grievances that 
1 have moved to the Fourth Step 
which will have been exchanged with 
the company by the time this paper 
reaches your home. It is still up to the 
International to set up the meetings. 

On Friday, March 18, 1983, Gen¬ 
eral Superintendent Don McKenzie, 
who is supposed to react in a respon¬ 
sible fashion, threatened to get me. I 
will not say too much about this mat¬ 
ter because there are pending 
charges. 1 do know this though, i. 
must be doing my job for the Union 
when the company threatens to take 
my job. Now 1 know' how Lech 
Walesa felt when the Communists 
threatened to take his job. I guess it is 
a test for the systems. Does ^he 
democracy in Canada stand on a par 
with that in Poland or do we have 
greater democracy in Canada? We 
shall see. 


Zone 27 ]%etvs 


By JIM MITCHELL 
Committeeman 




In the Rad department which is 
Department 3 we have four (4) laid 
off workers with 1981 seniority 
which were brought into this 
department il- 
^ legally. The 
company has 

■ 1 taken it on their 

B I own without 

^ I agreement with 

SF Union to 

^ bring these em- 

p I o y e e s in. 

These workers 
were brought in 
on a letter which 
they had to sign 
before coming into this department. 
These employees will gain seniority 
with the company while there, but 
will not establish seniority in De¬ 
partment 3. We have seniority em¬ 
ployees with Clause 9 Transfers in, 
which are returning to former 
department transfers. 

Our Brothers and Sisters who are 
in the South Plant have the right 
to be back in the Rad Department 
before these laid off workers. There 
have been many grievances filed in 


^ATTEND 
R ONION 
If meetings 


the South Plant by employees with 
return rights to Department 3. By the 
time this article comes out I hof)e this 
problem will have been resolved. In 
Department 15 in the Plastic Painted , 
Parts classification the company has ^ 
taken it on its own without agree¬ 
ment by the Union District Com¬ 
mitteeman and Committeemen in 
these areas to put employees on 
steady jobs instead of rotating them 
on a week or two week rotation 
system. 

The company has opened up all 
jobs in the Plastic Moulding Depart¬ 
ment Inspection and Plastic Finish¬ 
ing Department Inspection and slot¬ 
ted these employees on tojobs in line 
of seniority to their preferred areas. 
Employees with higher seniority will 
get preferred jobs in this classifica¬ 
tion on all three shifts down to the 
lower seniority with the less pre¬ 
ferred job. The company says they 
are doing this for a better quality pro¬ 
gram, where having the same em¬ 
ployees inspecting the same areas all 
the time will make for a better quality 
part being shipped. 

We as a Union feel the rotating of 
employees in the different areas in 
“inspection” was satisfactory to all 
employees. Things are starting to 
pick up in the different departments 
with the return of many of our em¬ 
ployees to their former departments 
and the hiring of new employees. 

Hopefully in the future we will 
take on even more employees. Re¬ 
member if you have a problem or 
need to know something you do not 
understand, call your com¬ 
mitteeman. 
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UAW Golf League 


Whut Is The Answer?? 


By RUSS RAK 

Attention all Local 222 Golfers!! 
This is just to remind you that the 
Local 222 Golf League will hold its 
opening day tournament on Sunday, 
May 1st, at Ked- 
ron Dells Golf 
Course on Rit- 
son Road North. 
Tee-off time is 
9:00 a.m. This 
league has been 
in existence for 
over 30 years and 
we have five 
tournaments and 
flight playoff 
championships 
planned for this summer, with excel¬ 
lent trophies and prizes. For exam¬ 
ple, the Scotty Reid tournament has 
been in our league since 1956. I will 
tell you more about the person in 
who’s honour this trophy was do¬ 
nated in a future report. 

Membership in the league is open 
to all Local 222 members. The 
membership fee is $25.00 which in¬ 
cludes cost of tickets to the closing 


By JIM NIMIGON 

APPRENTICE SELECTION 
PROCEDURE 

As a result of the meeting held 
Wednesday, March 2nd, with the 
Pipefitter Apprentices, a new curri¬ 
culum has been drafted to include all 
subjects raised at 
this meeting. I 
hope this new 
course will be 
satisfactory to all 
involved. The 
Apprentice 
selection proce¬ 
dure is a joint 
venture by both 
General Motors 
and the UAW. It 
was designed to 
select qualified applicants on a non- 
discriminatory basis. As outlined in 
the Master Agreement you must 
have grade 12 or equivalent to be 
eligible to apply. 

After you apply there are five 
major sources of information signi¬ 
ficant in the selection of apprentices: 
1) Academic record 2) Personal 
background 3) Job experience 4) Ap¬ 
titude tests 5) Interview. 

Certain factors within these five 


banquet and dance for member and 
mate. So get your membership cards 
early, because we cannot accom¬ 
modate more than one hundred (100) 
members in this league. Membership 
cards can be purchased now from 
myself and other league Executive 
members in the GM Plants; for more 
information call John Byrne at 576- 
7975 (Shift 2) our League President. 

All League play will be at the Ked- 
ron Dells golf course on Ritson Road 
North. The league played there last 
year and we were very pleased with 
the excellent condition of the course 
and the co-operation and service of 
the management and staff. 

In speaking with John Konarows- 
ki, the superintendent at Kedron 
Dells, he informs me that all our 
toumamet dates are confirmed and 
the course will be open for play as of 
March 19. Our weekly league play 
will be Thursdays the same as last 
year. The green fees for UAW Golf 
League members will be $5.00 until 
June and $5.50 in June, July and Au¬ 
gust. Sunday green fees are $11.00. 


categories have a greater bearing on 
the success of an applicant, and so a 
point rating system was developed. 

Appointments to the Apprentice 
program are then based on the 
number of points received. Two lists 
are made up and the names of Appli¬ 
cants are arranged in descending 
order according to points scored. 
One list contained GM employee ap¬ 
plications and the other for non-em¬ 
ployee. 

Final selections are then based on 
at least two from employee applicant 
list for everyone from the other list. 

I hope this will clear up any ques¬ 
tions regarding selection of new 
apprentices. 

MORE APPRENTICES 

The Company has announced 10 
extra apprentices over and above the 
40 original apprentices will be hired. 

The tentative breakdown will now 
be 10 Millwrights, 10 Pipefitters, 10 
Electricians, 10 Machine repair, 9 
Tool and Die and 1 Patternmaker. 

If you have a problem: Call: Don 
Bain 3088 or Jim Nimigon 7573. 
P.S. I would like to thank everyone 
that took the time to vote in the re¬ 
cent Apprentice Committee elec¬ 
tion. 


By JOHN KOVACS 
Committeeman, Zone 54 

There has been much said about 
our inflation vs. unemployment, and 
how our country is plummeting 
further and further into debt, as 
our Federal 
Government is 
borrowing mil¬ 
lions and mil¬ 
lions of dollars 
just to pay off the 
interest on the 
money they bor- 
rowed pre- 
viously. It is one 
viciouscycleand 
our Fed’s band- 
a i d policy 
mortgaging every living Canadian’s 
future, men, women and children 
regardless of age to the effect of ten 
thousand dollars a year. Just think. If 
you, an average worker, had bor¬ 
rowed 10 thousand dollars, which 
you have to pay back within a year, 
how could you do it? 

Economists are saying that in the 
Capitalistic System you cannot have 
both. Everybody employed and no. 
inflation or another way to put it — if 
you want to slow down or stop in¬ 
flation “You have to be content with 
unemployment”. To analyze this 
deeper, when inflation soars every¬ 
body is hurting, when inflation slows 
down only the working people are 
hurting, because the one who works 
through unemployment insurance 
and welfare has to support the 
unemployed. 

As I pointed out it is one vicious 
cycle but what is the answer. It 
should be painfully obvious by now 
that printing money and borrowing 
millions will not work. With our Na¬ 
tional debts our dollar's value is 
moving towards the 50 cent mark 


anyways unofficially. Why not de¬ 
value our dollar and go through this 
painful transaction, and get it over 
with. If you have some money put 
away, it will hurt as hell, if you travel 
outside of Canada, it will shock you, 
but let us face it, it is the only solu¬ 
tion. Other countries did it and there 
is no other way you can get rid of the 
National debt. Australia, Germany, 
France — they all devalued their cur¬ 
rency, and these countries with 
larger populations owed less money 
per capita, than Canada. 

I also think it is the most fair way 
to do it, as devaluation will hurt the 
rich even more than the poor. This is 
most likely the reason why it will 
never happen while Trudeau is in 
power. He is abundantly generous 
with our money, but when it comes 
to his own wealth he is the biggest 
cheapskate who ever walked on two 
feet. 

CENSORSHIP 

This is another subject which is 
close to my heart, and has been de¬ 
bated through the years. The subject 
could be social or political, there is 
some sort of censorship affecting our 
lives on a daily basis. I have touched 
on this subject before, and my feel¬ 
ings are very clear on it, to anybody 
who has been following my articles. 1 
do not believe in it. Social or Poli¬ 
tical, Film or Television, Newspaper 
or Radio. What brought me back to 
this subject is the fact that the Sup¬ 
reme Court of Ontario found the On¬ 
tario Censor Board in Violation of 
the Charter of Rights. 

It was a unanimous decision and 
was handed down Friday, March 
25th. There will be appeals; and 
much controversy but in the mean¬ 
time, censorship will be illegal in 
every respect. In short, my idea is — 
“Print everything I write, and I will be 


responsible for every word, in every 
respect.” You see many articles in 
various newspapers where the 
Editor does not agree with the Wri¬ 
ter, but the article appears anyway. 

Believe me I know what censor¬ 
ship is as I ran a school newspaper 
under the communist system, and 
the first thing the principal told me 
was “any article which does not ap¬ 
prove of our system, comes to me”. 
That was in September 1956. By De¬ 
cember the same year I left the 
country. 

JOE WORONA ELECTED 

On March 24th, 25th and 26th I 
attended the Convention in Toronto 
of the Credit Union Central of On¬ 
tario as one of the Delegates from our 
Credit Union. It was a first for me, 
and a valuable experience on how 
this Body functions through Dele¬ 
gates from all over Ontario. There 
were voting Delegates, Alternate De¬ 
legates, Observers, and Guests, 
totalling 2,181 people. The three (3) 
days meetings were conducted in the 
most democratic matter and fol¬ 
lowed through according to Roberts 
Rules of Order at all times. 

On a happy note the President of 
our Credit Union Joe Worona ran for 
a position on the Board of Directors 
on this Convention for the Credit 
Union Central of Ontario. He was 
successful and in fact he finished 
very high on the balloting. Now we 
have a voice on this highly influential 
Body of Credit Union Central of On¬ 
tario. On behalf of my Colleagues on 
the Board a warm hearted congra¬ 
tulations to Joe, and wishing him all 
the wisdom and success for the next 
three (3) years. 

CLOSING THOUGHT 

The revvard for saving your money 
is being able to pay your taxes with¬ 
out borrowing. 



Apprentice Committee 
Report 




Bits and Pieces 


By LEO KELLY 

Committeeman, Skilled Trades 

I would like to thank everyone in 
the Zone on behalf of John and my¬ 
self for the acclamation as Com¬ 
mitteeman and Alternate. We will 
continue to serve 
you to the best of 
our ability. 1 
would also like to 
thank everyone 
who voted and 
supported me in 
the UAW 
Convention 
election. For all 
those that 
worked on my 
behalf a very 
special thank you. It seems the 
Company is finally starting to move 
on building our lunch rooms and 
locker facilities. Some of those 
commitments date back to 1979 
negotiations, so now that they are 
started I only hope it does not take 
the Company four years to get them 
completed. 

They have started to tear out the 
offices in the Die Room but I have 
not been given an exact date as to 
when the lunch room and new locker 
room will be completed. I attended a 
meeting with Superintendent Tony 
Walsh in regards to the new Main¬ 


tenance Lunch Room and Locker 
Room and we were assured, every¬ 
one would be into the new facility in 
June. The trouble was he never said 
whether it would be the first of June 
or the end of June, but since we have 
waited this long I do not think it will 
matter as long as it gets done. 

The new Locker Room for build¬ 
ing 63 is now well on its way and 
when completed will surely be 
appreciated by all the Tradesmen 
working in Plastics. 

TRANSFERS 

I have been told that all the trans¬ 
fers under the Anniversary clause in 
the memorandum covering Depts. 48 
and 49 should be completed by April 
1st. Everyone should remember all 
transfers, AVO’s, Remain at work, 
etc., have to be renewed on April 1st 
each year and they are good until 
April 1st next year. 

SKILLED TRADES 
CARDS 

The Oshawa and Area skilled 
trades cards have been printed and 
are now being handed out by the 
Committeemen. If you have not re¬ 
ceived your card get in touch with 
your Committeeman and he can 
check to see where the card is or if 
one was made up. 


EARLY START-UP 
The Company has agreed on an 
early Friday night start-up which will 
be 4:30 p.m. to 1:00 a.m. starting on 
April 8, 1983. This is for a 30-day trial 
period and can be cancelled by either 
party if it does not work out. 

“A” CAR 

As of writing this column the 
Company is still going ahead with the 
“A” car. The Committeemen and 
Alternate Committeemen on both 
shifts, along with myself, have been 
working on an agreement with the 
Company. There are still a couple of 
stumbling blocks to work out, but 1 
think they can be resolved. 

GRIEVANCE LOAD 
The grievance load is still fairly 
heavy with the layoffs, recalls, para¬ 
graph 9’s, 62 transfers and other 
violations of the agreement. It was 
reported by the Chairman that all the 
CK.D workers are now back in the 
plant. Some of them have been 



Chassis Plant 


By DOUG REYNOLDS 
District 5 

Brothers and Sisters, while the 
Committeeman and Alternate Com¬ 
mitteeman’s elections around the 
plant are coming to an end, the elec¬ 
tions in District 5 
are all over. The 
results are: No. 1 
Shift — John 
K o V a c s — 
Committeeman; 
Brian (Doc) 
Adams — Alter¬ 
nate (was newly 
elected); Danny 
K e w 1 e y — 
Committeeman; 
Glenn Bell — 
Alternate: A1 Webb — Committee¬ 
man; Joe Jennings — Alternate. No. 
2 Shift — Terry Freeburn — Com¬ 
mitteeman; Brian Jackson — Alter¬ 
nate; John LeSurf — Committee¬ 
man, Paul Piels — Alternate; Gerald 
Mackey — Committeeman, Max 
Pollard — Alternate. 1 would like to 
congratulate all. 



placed in District 5. I would like to 
welcome these ney Brothers and 
Sisters. There is now a layoff in Parts 
and Service. Some of these Brothers 
and Sisters are older and impaired 
workers. With CKD Dept., Radio 
Dept., and Wire & Harness gone, it 
is going to be very hard to find these 
people jobs that they are capable of 
doing. There are approximately 250 
to 300 impaired workers in our Dis¬ 
trict. 

If you file a grievance on the lay¬ 
offs, recall or a violation of the 
agreement, ask your Committeeman 
if it is resolved, or what step of the 
grievance procedure it is on. If you 
are not given an answer, or if there is 


any question with regard to the 
grievance, I would be very happy to 
help you. t 

PARKING LOT 

There have been many complaints 
that cars and trucks are parking in 
the isles. Presently, the Company 
has been ticketing these'cars, but if it 
continues, they are going to have the 
cars towed away. It might be a short 
distance from the isle to the gate, but 
if your car is towed away it might be a 
long walk home. 

Remember, if you have a problem 
on your job or your rights are being 
violated, request your Union rep. 


Retirees’ Comer 


By MAY PARTRIDGE 
MINUTES FROM THE 
YOUNG AT HEART 
The ' elections for the Retiree 
Chapter Executive were held on 
Monday, March 14th. Chairman 
“Nip” Tucker was acclaimed for 
another term. 

' Vice-Chairman 
is Brother John 
Greenwood, 
Secretary Trea¬ 
surer is Sister 
May Partridge. 
The three Trus¬ 
tees will be Bros. 
Gord Coppin, 
Doug Crandell 
and Frank 
Locke. Ser- 
geant-at-Arms Brother Garnet 
White. The only position going to an 
election was the liaison officer to the 
Executive of the Local — Brother 
Ken Cobb is the Liaison Officer. 

The next meeting will be on Mon¬ 
day April 11th, when the standing 
committees will be elected. I hope 
we can elect a five (5) member, at 
least. Recreation Committee to plan 
an on-going schedule of events for 



our members. 

1 have been remiss in not mention¬ 
ing the Euchres held in the Hall 
every Tuesday, afternoon at 1 p.m. 
There are five (5) ladies’ prizes and 
five (5) gentlemen’s. There are also 
six (6) door prizes. Three ladies and 
three (3) gents. Come out to a good 
afternoon of cards. 

The next dance will be on Friday, 
April 29th. This is the last dance until 
Fall as our picnic will be in June. 

Plan to attend and bring a Retiree. 


Thank yon 

By RON DICKINSON 
Commiffeeman 

I would like to thank all main¬ 
tenance journeymen and apprentices 
for their support in re-electing me on 
March 17, 1983, for Committeeman 
for Zone 37 North Plant and Battery 
Plant. 

There are two appeals put in with 
the election committee and at this 
time no decision has been made on 
the appeals. 

Thank you. 
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ANTIQUE CHINA CABINET, $195. An¬ 
tique walnut dining room suite, $975, 
includes table, buffet, china cabinet, 
five chairs. Excellent condition. Call: 
725-6496 


COTTAGE ON BEAUTIFUL Lake Kas- 
shabog. 3-bedrooms, bathroom, kitch¬ 
en, living room. $30,000. Call: Bowman- 
ville 623-2847 


SIX-MAN RAFT. New marble vanity top. 
GT380 Suzuki motorcycle. Queen Anne 
chair, recovered. Bicycles, dishes, 
clothing etc. Apply: 345 Surrey Drive, 
Oshawa, April 9th and April 10th 


'77 PINTO HATCHBACK, 5-speed, 
59,000 miles, 2300 motor, new exhaust 
system, good tires, runs good. Body in 
excellent shape. Lady driven. Call: 
Newcastle 987-9894 or Bowmanville 
623-2033 


SMALL FRIDGE, like new. Washer spin 
dryer. Firewood. Guitar. Call: 725-1211 


18-FT. CRESTLINE FIBREGLASS boat, 
135 h.p. Mercury outboard, trailer, 15-ft. 
3-in. Princecraft Starfish aluminum fish¬ 
ing boat, 25 h.p. motor, steering, con¬ 
sole, trailer. Call: Orono 983-5218 


CHESTERFIELD AND CHAIR, $125. An¬ 
tique dresser. Oval mirror, $100. Bar grill 
for late model GM truck. $35. Call: 725- 
2902 


NEW PLUG-IN CABLE for stove. Manual 
typewriter. Speedway race attachment 
for TV. Car speaker. GM shocks for Im- 
pala. Call: 728-2601 


'73 SUNSET TRAILER, 25-ft. sleeps 7. 
Shower, furnace, new custom awning, 
curtains, sheers, cushions. Excellent 
condition. Asking $6500. Call: 723-2588 
or 576-2358 


26-INCH ELECTROHOME colour televi¬ 
sion. Console'. In very good condition. 
$375. Call: 576-8697 


AM-FM 8-TRACK STEREO with turn¬ 
table, $75 with stand, $50 without. Boy's 
bicycle, $25. '74 '/ 2 -ton Ford, 6-cylinder, 
standard. $700 as is. Call: 725-4902 


STEREO SYSTEM, NR4-245 receiver, 
$115. Realistic SCT-14 Dolby cassette 
deck, $65. Noresco NEC-524 Hi-Fi 
speakers, $95. Must sell. Call: 728-5497 


1974 NOVA, 6-cylinder, two door auto¬ 
matic, new paint, $1350 or best offer. 
Call: 725-0109 


1979 HONDA CBX, red, 28,000 km. 
6-into-1 hooker header, S & W shocks, 
K181's, spare parts, never drop. Mint 
condition. Asking $3200. Call: Nestleton 
986-5534 


WEDDING DRESS, size 15, never worn, 
never altered, headpiece, three-tier veil, 
toasting glasses, garter, guest booR.' 
Reasonable price. Call: 725-7778 


1981 CHEV PICKUP. '/ 2 -ton Scottsdale 
S10, power brakes, steering, wipers, 
rustproofed, chrome package, mould¬ 
ing package, radials, 2-tone, 26,000 km. 
Extended warranty. $8500. Call: Port 
Perry 985-2052 


WANTED TO BUY 


36" WOOD LATHE. Will pay $100. Call: 
Hampton 263-2551 


MAPLE FURNITURE. Call: 723-2067 


C78 X13 REGULAR TIRES. Call: Whitby 
668-8669 


CHEV OR PONTIAC (1978-80). In excel¬ 
lent running condition. Will pay cash. 
Call: 576-4745 


PIANO FOR GIRL 10 years old. Call: 579- 
0288 


TWO OR THREE-WAY fridge for trailer. 
Call: 725-8926 Shift 1 


FRONT FENDERS for '68 Dart and '71 
Challenger. Also trunk lid for Chal¬ 
lenger. Call: Port Perry 985-7024 


OLD RECLINING CHAIRS with working 
mechanism. Will pick up. Call: 576-9162 


14-FT. ALUMINUM. Will buy or trade for 
a 12-ft. aluminum boat. Call: 728-6876 


COMPOUND BOW, 45-60 pound 
adjustable. Good condition. Reaspn- 
able. Call: 725-8250 


TV CONVERTER. Good condition. 
Reasonable. Call: 728-8514 


TWO PLOTS AT Union Cemetery, 
Oshawa. Call: 728-8651 


SET OF 4 RALLY WHEELS, 14" GM. 
Must be in good shape. Call: 723-8259 


PICNIC TABLE. Call: 725-4258 


FOR RENT 


LAKEFRONT COTTAGE. Lake 
Couchiching, Orillia, 2-bedroom, sandy 
beach, ideal boating, fishing and 
swimming (especially small children). 
Call: 263-2322 or 576-9700 


SINGLE WORKING PERSON to share 
furnished house. $275 monthly includes 
everything. Call: 728-7274 


BRIGHT BED-SITTING room. Share 
kitchenette and bathrom with one other 
.gentleman. Parking."New home. Prefer 
non-smoker. Available immediately. 
Call: 728-8190 


NICE 3-BEDROOM HOUSE, large yard, 
near lake. $500 monthly. Call: Pickering 
839-7814 evenings 


CLEARWATER, FLORIDA. Three-bed¬ 
room, furnished, air conditioned, mo¬ 
bile home, pools, close beaches and 
major attractions. $225 U.S. weekly. 
(Less than motel room.) Call: Ajax 683- 
5503 


SERVICES 


RELIABLE AND DEPENDABLE mother 
will babysit in my home during the day 
or on Shift 2. Call: 579-7679 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help, 
call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING WELL with daily 
stresses? Community Involvement and 
Volunteer Program needs volunteers to 
assist others who are experiencing 
emotional difficulties. If you can help, 
call: 579-7661 


LOST AND FOUND 


THANK YOU to the gentleman who 
came up with the watch. Joe DePas- 
quale 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-^533 
Ed Malloy: 725-1759 / In-Plant: 7072 or6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 



P A€ Report 


By AMBY FERREN 
Chairman 


This is a follow up on the taxes you pay in Ontario, from the Political Action Committee. 


QUESTIONNAIRE 2 

HOW DOES ONTARIO’S TAX SYSTEM COMPARE TO OTHER PROVINCES? 

Check the square you think best reflects Ontario’s position compared to the average of the other provinces. You 
should know that the average family income in Ontario in 1979 was $25,000. 


1. Provincial Personal Income Tax paid by an average family (Ontario $1,352) 

2. Health premiums paid by an average family (Ontario: $648) 

3. Provincial Sales Tax paid by an average family (Ontario: $495) 

4. Provincial Gasoline Tax paid by an average family (Ontario: $186) 

5. Provincial tax credits and rebates received by an average family (Ontario: $44) 

6. Total Tax (Ontario $2,637) 


Below Above 

Average Average Average 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


QUESTIONNAIRE FACT SHEET #2 

HOW DOES ONTARIO’S TAX SYSTEM COMPARE TO OTHER PROVINCES? 

1. Answer: Below Average (Provincial Average: $1,507) 

2. Answer: Above Average (Only 2 other provinces have health premiums; B.C. $345 per family and Alberta $228 

per family.) 

3. Answer: Above Average (Provincial Average: $388) 

Retail Sales Tax Rates 


Alberta 

0% 

New Brunswick 

8% 

British Columbia 

6% 

Nova Scotia 

8% 

Manitoba 

5% . 

Quebec 

9% (temporary) 

Saskatchewan 

5% 

Prince Edward Island 

10% 

ONTARIO 

7% 

Newfoundland 

11% 

Exemptions 




Note: 





Instead of raising the level of sales tax the Ontario government increased their sales tax take by removing the 
exemptions on a great number of goods and services. 

The effect of imposing tax on previously excluded items effectively raises the tax rate from 7% to 7.7%. 
As a result Ontario families will pay between $100 and $150 more in 1982, on sales tax. Although some 
provinces charge a higher sales rate than Ontario does, many provinces exempt items Ontario now taxes such 
as insulation and conservation products, students school supplies, personal hygiene and cleaning products, 
meals under a certain value, smoke alarms, flowers and plants, etc. 

4. Answer: Above Average (Provincial Average: $175) 

5. Answer: Below Average (Provincial Average: $156) 

6. Answer: Above Average (Provincial Average: $2,036) 

See Tables 1-2 (over) for provincial comparisons for families earning $15,000 and $25,000 per yeEU. 


TABLE 1: FOR A FAMILY WITH TOTAL INCOME OF $15,000 PER ANNUM 



B.C. 

Alta. 

Sask. 

Man. 

Ont. 

Que. 

N.B, 

N.S. 

P,E.I, 

Nfld, 

Provincial 

Income 

Tax 

$ 396 

$ 220 

$ 259 

$ 487 

$ 433 

$ 647 

$473 

$ 473 

$ 473 

$ 523 

Tax Credits 
& Rebates 

' (530) 

(200) 

(500) 

(483) 

(240) 

(308) 

(108) 




Health 

Premiums 

345 

228 



648 





. 

Retail Sales 

Tax 

303 


175 

184 

340 

240 

240 

236 

313 

339 

Gasoline Tax 

166 

- 

173 

167 

186 

351 

143 

127 

224 

213 

Total 

$ 680 

$ 248 

$ 107 

$ 355 

$1,367 

$930 

$ 748 

$ 836 

$1,010 

$1,075 


TABLE 2: FAMILY WITH TOTAL INCOME OF $25,000 PER ANNUM 
B.C. Alta. Sask. Man. Ont. Que. N.B. N.S. 

P.E,I, 

Nfld, 

Provincial 

Income 

Tax 

$1,239 

$1,084 

$1,436 

$1,521 

$1,352 

$2,372 

$1,477 

$1,479 

$1,479 

$1,633 

Tax Credits 
and Rebates 

(383) 

(200) 

(370) 

(326) 

( 44) 

(128) 

(107) 




Health 

Premiums 

345 

228 



648 






Retail Sales 

Tax 

504 


. 291 

307 

495 

399 

400 

394 

521 

565 

Gasoline Tax 

166 

- 

173 

167 

186 

351 

143 

127 

224 

213 

Total 

$1,871 

$1,112 

$1,530 

$1,669 

$2,637 

$2,994 

$1,913 

$2,000 

$2,224 

$2,411 


Source: Provincial Government Budgets as of June, 1982. 


UAW Oldtimers Lob Ball 

Meeting UAW Hall 
Hiurs. April 14th 4 p.m. ^ 
Anyone interested in playing 
Please Contact 
Howard Libby 723-3551 
Ron Gay 728-9633 
Ron Cronin 576-9051 
Ken Broome 579-4003 
35 or oider-retirees welcome 


Attention UAW Golfers 

Both Shifts 

There will be a meeting for all members interested in 
joining the UAW Local 222 golf league 

Sat. April 9 4:00 p.m. 

At the Union Hall, 44 Bond Street, E. 

PLAN TO ATTEND 

For further information contact 
John Byrne — League President 
Shift 2 — Phone: 576-7975 
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NOTICE 

If you have a problem with your benefits, request your 
supervisor to call the following: 

Pension Reps 

John Beers 

Al O’Donnell Ext. in Plant 6411 
Sick Benefits ' 

Lloyd Clarke 
Jack Vaillancourt 
Dave Broad bent Ext. in Plant 7831 
SUB Benefits 
Harry Irwin 
Larry Ladd 

Connie Lockhart Ext. 6078, 6077 
Other messages can be left at the In Plant Union 
Benefits Office: 

Phone: 725-1759, 725-9949 or in Plant Ext. 7072, 6646 


UNION ROD AND GUN CLUB 
BANQUET AND DANCE 

Saturday, April 9,1983 
Oddfellows Hall Simcoe Street North 
Columbus, Ontario 
$10.00 per person 


Excellent food, good music, favours, door prizes, 
bar privileges. 

Trophy presentations and fellowship 



ticket sellers are: 


Ed Shrigley 

North Plant 

723-7526 

Knud Due 

North Plant 

725-9487 

Sharon Young 

Secretary-Treasurer 

623-2343 

Karl Anderson 

South Plant 

576-2180 

Tom Holly 

Truck Plant 

728-6109 

Bing Crosby 

Retired 

728-9260 

Roy Fleming 

Retired 

728-8831 


EVERYONE WELCOME! 


CANADA’S 

WONDERLAND 

TICKETS 

There will be tickets available for Canada’s Wonderland that 
can be used on the following days for the price of $7.50: May 7, 
8,14,15,21,22,23,28,29, June 4,5, as well as the week of 
June 6th through June 12th. There will also be tickets available 
for $7.50 on these dates: September 10,11,17,18, 24,25, 
October 1,2,8, 9. 




THE OSHAWA & DISTRICT 
CREDIT COUNSELLING 
SERVICE 


"Guiding People From Red To Black” 


PROFESSIONAL — FREE — CONFIDENTIAL 


172 King St. E., Room 106 

Oshawa, Ontario L1H 7N2 579-1951 



Skilled Trades 
Report 


By JUNIOR McMULLAN 
District Committeeman 

.ELECTIONS RESULTS 
THURSDAY, MARCH 17, 1983 

Zone 37 — North Plant — 
Committeeman: 

Ron Dickinson 227 Elected 


W.R. Thomson 144 


Alternate: 

Filip B. Mayer 

79 

Runoff 

Fred Stommel 

83 

Runoff 

Pat Blackwood 

175 


Ken Macklin 

23 


Because of an honest error by the 
Election Committee on who could 
vote in this zone, another election 
might have to be held if a protest is put 
in to the Election Committee. 

There will definitely be a runoff for 
the Alternate position. 

Zone 40 — South Plant — 
Committeeman: 

John Blodgett 87 

Paul Beaumont 133 Elected 

Zone 50 
Alternate: 


John Scanlan 114 

Bruce MacKenzie 127 

Christopher Clark 36 

There will be a runoff for the 

Alternate position in Zone 50.‘ I will 
have to meet with the Election 
Committee on a date to hold the elec¬ 
tions. 

Apprenticeship Committee (2) to be 
elected: 

Jim Nimigon 510 Elected 

Kevin B. Conway 325 

Don Bain 665 Elected 

Finn Kristensen 268 

I would like to congratulate the 
elected Tradesmen and the Brothers 
who failed in their election attempt 
for their diligence and efforts in these 
very important elections. 


OSHAWA AREA 
SKILLED TRADES COUNCIL 
The 1983 Skilled Trades cards for 
1983 are now available. Please con¬ 
tact your Committeeman for your 
membership c&rd. 


TORONTO — MARCH 19, 1983 
I attended a meeting of the Can¬ 
adian Region Skilled Trades Council 
held in Toronto, March 19, 20 at the 
Westbury Hotel. After listening to 
the reports from delegates from 
Windsor, Chatham, London, To¬ 
ronto on plants closing and layoffs, it 
makes me realize how fortunate we 
are in General Motors Oshawa. I was 
happy to report that not only are we 
hiring journeymen in Oshawa Gen¬ 
eral Motors, but also populating our 
apprenticeship program by 52 more 
apprentices in April 1983. 



ELECTION — ZONE 50 
The Run-off election for Alternate 
Committeeman will be held on Wed¬ 
nesday, April 6th, 1983. I just re¬ 
ceived the notices of this election in 
time for my report in The Osha- 
worker. 


APRIL 1/83 

Remember to renew your ap¬ 
plications for transfer. 


Third Shift Report — l%orth Ptant 


By BILL RODGERS 
Alternate Committeeman 

THANK YOU 

I would like to thank all the Sisters 
and Brothers of Zone 41 for taking 
the time out to vote in the recent 
elections. Also a warm and sincere 
thank you to those of you who had 
the confidence in re-electing me to 
another term as your Alternate 
Committeeman. 

I would also like to congratulate 
Pat Brown on being re-elected 
Committeeman for Zone 41. 

PLASTICS 

Just a reminder to all that as of 
April 1st all transfers were to be re¬ 
newed. It seems that a few Per Diem 
Supervisors in Department 10 are 
trying to outdo the other. One in par¬ 
ticular as he had a Brother dis¬ 
ciplined for leaving his job early. 
Then the following night this same 


jerk not only left his job early but left 
the plant 40 minutes before the end of 
his shift. I guess this is what is called 
company policy and equal rights. 
Really what is being said is, if they do 
not need a supervisor for the full 8 
hour shift, why is there so damn 
many on each shift? Further to say it 
seems these Per Diem supervisors 
forgot too quickly what it was like to 
work on the machines night after 
night. So I put together a few poetic 
verses just for them. 

FORGET ME NOT 
Dear Brother, Dear Brother forget 
me not. Now that you’re on Per Diem 
reaching the top. How soon yqu 
forgot what it was like to work on the 
machines night .after night. Dear 
Brother, Dear Brother don’t hand us 
that jive. Now thaf your head is swol¬ 
len, after putting on the shirt and tie. 
It never fails to see fit, that the com¬ 


pany has filled yur head full of 

Bull_Dear Brother, Dear 

Brother forget me not. When my 
hands become blistered and my 
muscles in knots, that during the 
course of the night you’ll stop and 
think before violating me health and 
safety, seniority and overtime rights. 
Dear Brother, Dear Brother remem¬ 
ber when a Sister or Brother com¬ 
plains, vfor you too were a trade 
unionist' before the company picked 
your brain. 

So Brother you better remember 
this, if you think that becoming a 
supervisor is a company gift, that I’ll 
enforce that you treat each employee 
with respect as it’s a part of my job as 
a trade unionist and Union Rep. So 
to end this creative masterpiece. I’ll 
leave you with this thought. I re^Iy 
don’t care if you like my poetry or 
not. I’m like the good book’s 
shepherd, watching out for his flock. 



Thank You 



Hockey Hot Box 


By HAROLD REID 
President, UAW Hockey League 


By JIM IRVINE 
Alternate Committeeman 
Zone 18 

I would like to take this opportu¬ 
nity to thank all the Brothers and 
Sisters who voted for me in my 
successful bid for re-election for Al¬ 
ternate Committeeman. The results 
are as follows: 

Kim McQuade 45 

Jim Irvine 88 

Karl Kinney 0 

Once again, thank you very much 
for your support. 


Thank You 

By LAWRENCE KELLY 
Committeeman 
and 

MIKE CLYNCH 
Alternate Committeeman 

We would like to take this oppor¬ 
tunity to thank you for your support 
in the recent election for Com¬ 
mitteeman and Alternate Com¬ 
mitteeman. 


Thank You 

By LIONEL HART 
and JERRY LYMER 

We wish to thank the Brothers of 
Zone 38 for the return to office by 
acclamation for another term. We 
will endeavour to serve you to the 
best of our ability. 


The second game of the semi-finals 
was played on March 13, 1983 and 
Starr Furniture came out on top in 
their game with Versafood by a five 
to three margin. Starr goal getters 
iverp Peter Neal with two plus three 
issists. Calvin Pettit, Kevin Hawes 
ind Don Farrow. 

Scoring for Versafood were Fran¬ 
cis Connelly, Pat O’dowd and Jerry 
Leddy. 

Starr Furniture just need a tie now 
in order to advance to the finals. 

.Coleman Movers made it two in a 
row over Bob Phillips TV and Video 
with a three to two victory. The win 
enables Colemans to advance to the 
finals against either Versafood Ser¬ 
vices or Starr Furniture, lighting the 
light for Coleman’s Movers were 
Scot Cawker with two and Tom 
Conahan for Bob Phillips TV and 
Video, Tom Doyle and Rick Savoie 
did the scoring. 

On March 20, 1983, Versafood 
staved off elimination by beating 
Starr Furniture three to one. Starr 
took an early lead on a goal by Dave 
Robinson but Versafood replied with 
tallies by Mike Noonan. Gary Smith 
with the winner and Pat O’dowd in 
an empty net. A fourth game was 


played to decide the winner of this 
series and was played the same day. 
Versafood wasted no time in the 
afternoon game as they jumped into a 
3 to 1 lead in the first period and Starr 
never recovered as Versafood went 
on to a six to two verdict. Dan Spratt 
led the winners with two goals. 
Others were scored by Jerry Leddy, 
Dean Spence, Mike Noonan and Pat 
O’dowd. For Starr Kevin Hawes and 
Don F^uTow did the scoring. Versa¬ 
food now meet Coleman Movers in 
the final starting at eleven a.m. on 
Sunday March 27, 1983. Coleman 
Movers drew first blood in the finals 
by jumping all over Versafood by a 
four to zip count at the end of the first 
period, then coasted to a seven to 
three victory. 

Colemans were led by Chris 
Dwyer with one goal and five assists, 
other scorers were Doug Crough and 
Phil Cochrane with two a piece and 
Bill Rutor and John Rushnall with 
singles. Scoring for Versafood were 
Pat O’dowd, Dan Spratt and Dean 
Spence. 

Game two of the finals will be 
played on April 3, 1983 at 11 a.m. at 
the Civic Auditorium. Come on out 
and enjoy some good hockey. 





